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2013-2014 Annual Report 

Academic Staff Orientation Committee 

 

 

Members 

Dana Northrup, 2016 

Tracy Oles-Fairchild, 2016 

Jessica Stein, 2016, Co-Chair 

Daniel Beller, 2015 

Scott Peak, 2015 

Ericca Rolland, 2015 

Kristin George, 2014 

Jennifer Hack, 2014, Co-Chair 

Molly Mathias, 2014 

Brian Hinshaw, ASC representative 
 

Charter 

 
The purpose of the Orientation Committee is to develop and present orientation sessions for 

new academic staff. It also provides workshops on governance for new and continuing 

academic staff. 

 

 

Meetings 
 

Sept 10, 2013 

Oct 8, 2013 

Nov 12, 2013 

Dec 10, 2013 

Feb 11, 2014 

March 11, 2014 

April 8, 2014 

May 14, 2014 

July 8
th
, 2014 

 

Major Accomplishments/Actions  
 

New and Not-So-New Orientation Sessions Conducted: 

October 24
th
, 2013: 2 Attendees 

February 27
th, 

2014: 37 Registrations & 22 Attendees 

April 21
st
, 2014: 33 Registrations & 22 Attendees (18 from registrants and 4 walk-ins) 

 

The committee worked to update information in the packets as well as the power point 

presentation.  We continued to request Human Resources provide our committee with a list of 

recent Academic Staff hires to assist in increasing attendance at the NNSNO programs in 

2013-14. We saw a large increase in attendance from the October to the February 
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meeting which was comprised of a wide variety of people who had been here for 6+ 

years to very new hires. There was lots of dialog and sharing. The trend continued for 

the April meeting with a strong showing.  The group began inviting an HR 

representative to the meeting and agreed this should be standard protocol for future 

orientation sessions. 
 

Meet & Eat/Greet  

Not funded for this year.  
 

Online New/Not So New Orientation: 

The Committee continued to struggle with getting a version of our in-person presentation into 

an online format.  The program that had been developed was lost, so members of the 

committee re-grouped and created a video presentation to post on-line.  
 

http://lubar.mediasite.com/mediasite/Catalog/Full/c7ccbe6adca84eea8fbc93852f3ce3e821 
 

 Our concern with this format is updating if and when the presented information changes. Our 

ultimate goal would be to house this and other resources on the Academic Staff page of the 

Secretary of the University website.   

 

Getting on the Ballot 

The intent was to co-plan and present with the Academic Staff Nominations Committee 

however this was not completed. 

 

Mentoring 

The Academic Staff Orientation Committee was asked by the ASC chair to consider how we 

might institute/organize a mentoring program.  While the Committee agrees that the academic 

staff are badly in need of a mentoring program, we determined that amount of organizational 

work and oversight required of a quality program would go well beyond the capabilities of a 

standing governance committee.  Particularly as concerns the non-teaching academic staff, 

there are a myriad of outcomes a staff member might expect out of a mentoring program – 

from in-depth orientation to the university, to position- or task-specific advice, to strategizing 

on career progression.  If the University is committed to the professional development of 

academic staff, there ought to be a staff position devoted to matching mentors and mentees 

and assuring the effectiveness and utility of particular matches. 

http://lubar.mediasite.com/mediasite/Catalog/Full/c7ccbe6adca84eea8fbc93852f3ce3e821

