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UW Milwaukee Faculty Senate Resolution on Faculty Compensation Challenges

Whereas, the faculty are committed to maintaining the quality of educational, research and
service outreach missions of UW Milwaukee;

Whereas, faculty compensation plans have significantly lagged behind peer institutions and
have not been competitive in reaching basic cost of living increases;

Whereas, MHEC data* place UWS faculty at the lowest ranks in salary over the past five years
(2000-2005) regardless of faculty rank, institution, and Carnegie Classification peers;

Whereas, this lagging behind peer institutions has created considerable faculty salary
compression across all professorial ranks;

Whereas, faculty recruitment and retention have been adversely affected by inadequate faculty
compensation plans over the past five years, resulting in increasing numbers of faculty
colleagues reluctantly seeking and securing employment out of Wisconsin at considerably
higher salaries;

Whereas, the UW System has acquired a national reputation within the academy that strongly
suggests UW System is not a salary-competitive career destination, making recruitment of
quality faculty more challenging;

Whereas, the UW System Board of Regents recently supported elevating UWS administrative
salaries by nearly 15% to facilitate recruitment and retention:

Be it resolved that the faculty of UW Milwaukee require a compensation plan that is responsive
to the compensation challenges facing UW System faculty, commensurate with that of UW
System administrators; and,

Be it further resolved that the UW System President, the Board of Regents, the Governor of the
State of Wisconsin and the Legislature be expected to address these compensation challenges
in order to preserve the quality and integrity that has been the cornerstone of UW System
institutions.

Unanimously affirmed by the UWM Faculty Senate on [insert date of action].

* MHEC (Midwest Higher Education Compact – www.mhec.org, May 2005), using AAUP data for
Midwestern States including all UWS & most Wisconsin private institutions, peer institutions in Illinois,
Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, & South Dakota.


