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UWM University Committee Recommendation for Recodification of Policies & Procedures

Chapter 6 (Supplement), A3.9, University Committee, (2) Functions

The University Committee recommends that the following be added to Committee Functions

(change is italicized):

A3.9 University Committee

(2) Functions

(k) Receive notification within five (5) working days from administrators when

they, after conducting preliminary investigations, have grievances or complaints

against faculty member(s) that may lead to discipline.

Rationale

During the past several months, the University Committee has explored how to strengthen and

formalize shared governance mechanisms.  Specifically, we have taken under advisement the

work of the Faculty Senate Disciplinary Policy Committee.  W e have also had on-going

discussions with Interim Chancellor Bob Greenstreet, Director of Legal Affairs Monica Rimai and

Provost John W anat, among others.  These and other administrators have responded in a

positive manner in their willingness to consult with the UC very early in any complaint or

grievance situation where subsequent action might lead to faculty discipline.  This consultation

has provided the UC with the assurance that governance rights are clearly on the table from the

very onset of allegations levied against faculty.  It has further invigorated shared governance

and restored working together in seeking appropriate courses of action and solutions to these

challenges, within the context of our UW M Policies and Procedures.

Therefore, the UC recommends to the Faculty Senate that this proposed recodification be

approved.
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Editorially reviewed by the Codification Committee employing the criteria of clarity, internal
consistency, and relation to other policies and procedures governing UWM.  This review does
not constitute endorsement.
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