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     We would like to express our deepest gratitude to you, for the hard work and dedication
to this program and our public health students. You provide our students the opportunity to
apply the foundational skills they’ve acquired for solving real problems in the community. This
experience is an essential component of the curriculum for preparing students to join the
public health workforce. We thank you for sharing your knowledge and time with students
and providing ongoing mentorship and support as students evolve into public health
professionals. We appreciate your commitment to student education.

     The Field/Integrative Experience team at the Zilber College of Public Health includes
Elise Papke and Julia Alberth. Please feel free to reach out to us with questions or concerns. 

INTRODUCTION

Elise Papke, DrPH

Julia Alberth, MPH
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MISSION & VISION

The mission of the University of Wisconsin-Milwaukee Joseph J. Zilber
College of Public Health is to advance population health, health equity,
and social and environmental justice among diverse communities in
Milwaukee, the state of Wisconsin, and beyond through education,
research, community engagement, and advocacy for health-promoting
policies and strategies.

Our
Mission

We, the faculty, administration, staff, and Students of the Joseph J. Zilber College of Public Health,
accept and adopt the core values of the University of Wisconsin- Milwaukee. 
We are also committed to carrying out the following values in our individual and collective public health
research, teaching, community engagement, and practice: 

Integrity—We cultivate and sustain trust through transparent, open, and honest communications and
decision-making. We uphold standards of public health ethics* in all that we do. 
Accountability—We hold ourselves and each other responsible to the highest quality, excellence, and
measurable impact in our work. 
Collaboration—We emphasize and support collaborative, interdependent, mutually-respectful
engagement and relationships within our college, across our campus, and with our communities. 
Diversity and Inclusion—We welcome, support, include, encourage, and respect diverse voices,
experiences, perspectives, disciplines, and approaches in our work together. 
Health Equity—We strive to eliminate health inequalities thorugh research, teaching, community
engagement, and advocacy. 
Social and Environmental Justice—We maintain an unwavering commitment to social and
environmental justice, focusing our work on the fundamental, underlying requirements for healthy
communities by addressing individual, structural, and institutional barriers to health. 

*For example: Thomas JC, Sage M, Dillenberg J, Guillory VJ. A code of ethics for public health. Am J
Public Health. 2002;92(7):1057—1059 OR the Public Health Leadership Society’s Public Health Code of
Ethics. 

Our
Values
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Education Goal E1—Educate current and future public health professionals in the science, practice,
critical thinking, and leadership skills necessary to promote health and reduce health inequalities. 
Education Goal E2—Collaborate with diverse community partners through mutual learning to
increase knowledge in order to improve population health and reduce health inequalities. 
Research Goal R1—Conduct relevant, rigorous, and collaborative research that advances public
health knowledge and promotes population health and health equity. 
Research Goal R2—Disseminate and translate research findings to influence the development of
health- and equity-promoting policies and strategies. 
Community Engagement/Service Goal CE/S1— Engage with public health practitioners, policy
stakeholders, and community partners through a variety of approaches to improve population health
and health equity. 
Organization Goal O1—Attract, support, and sustain a diverse student, faculty, and staff community
to ensure an inclusive and collaborative work environment. 
Organization Goal O2—Invest in people, resources, and infrastructure to foster excellence and
advance the mission of the Joseph J. Zilber College of Public Health. 

Our Goals

Our Preceptors Said:

[Student] demonstrated a high level of professionalism during
[their] time with the [placement site]. [Student] remained flexible,
communicated effectively, remained focused, and demonstrated a
solid understanding of key public health knowledge and skills.
Overall, [student] was a great addition to the team, willing and
capable of joining team projects and activities, while also being
able to work independently. 

A just, equitable, healthy future for people, communities, and the
environment in Milwaukee, the state of Wisconsin, and beyond. Our

Vision
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The Field Experience refers to the required internship in a real-world public health
setting that every Master of Public Health student completes over the course of a
semester. Students enroll in PH790 Field Experience in Public Health for 3 credits and
complete 240 hours with a preceptor in an organization.

TERMINOLOGY

Field Experience

Integrative Experience
The Integrative Experience refers to the required internship in the real-world public
health setting that every Bachelor of Science in Public Health student completes over the
course of a semester. Students enroll in PH 600 Integrative Experience for 3 credits in
their final semester and complete 120 hours working with a preceptor in an organization.

Preceptor
The preceptor is an important component of the graduate or undergraduate student’s
education. They identify and propose a project for a student to complete at their
organization, providing mentorship and guidance to the student over the course of the
semester. 

Placement Site
The placement site is the non-profit, hospital, private company, academic institution, or
governmental organization where the student completes a project.
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The Planning Meeting brings together the Community Engagement Coordinator,
preceptor, and student to “iron out” the project details so the student can complete the
first draft of the Learning Agreement. Together, they review the scope of the project and
clarify the product(s).

 Planning Meeting

Learning Agreement
The Learning Agreement functions both as a contract between the student, preceptor,
faculty advisor, and course instructor, and as a roadmap to guide project progress
throughout the semester. The student is responsible for drafting the Learning Agreement,
submitting it for feedback, and addressing the suggested edits. Signatures from the
student, preceptor, faculty advisor, and course instructor are required for the student to
enroll in the Field Experience or Integrative Experience courses. 

Student Evaluation
At the end of the Field/Integrative Experience semester, students complete an
evaluation of their preceptor and placement site. The survey data are anonymous, and
the team aggregates these data to share with preceptors at the annual Preceptor
Luncheon. 

Preceptor Evaluation
At the end of the Field/Integrative Experience semester, preceptors complete an
evaluation of the student and provide feedback to UWM Zilber College of Public Health
regarding the course process and communication. The survey data are anonymous, and
the team aggregates these data to share with preceptors at the annual Preceptor
Luncheon. 
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PH 600: Public Health Integrative Experience

     The Zilber College of Public Health requires BSPH students to complete internships in
real-world public health settings. Students work to meet course requirements over a 15-
week semester. 

Credits 3 credits

INTEGRATIVE EXPERIENCE-
PROGRAM OVERVIEW

Hours120 hours

Deliverable One product

Student StatusUndergraduate
senior

Semester Fall (September-December)
Spring (January-May)

Our Preceptors Said:
[Student] did an excellent job adhering to the work plan [they]
outlined in [their] field experience goals/outcomes and exceeded
all expectations of [their] performance this summer. [They were]
self-motivated and diligently organized with passion, thoughtful
questions, and a bright attitude. 
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PH 790: Field Experience in Public Health

     The Zilber College of Public Health requires MPH students to complete internships in
real-world public health settings. Students work to meet course requirements over a 12
or 15-week semester. 

Credits 3 credits

FIELD EXPERIENCE-
PROGRAM OVERVIEW

Hours240 hours

Deliverable Two products

Student StatusGraduate student

Semester
Summer (May-August)
Fall (September-December)
Spring (January-May)

Did you know?
The UW-Milwaukee Zilber College of Public Health offers six specialized
MPH tracks and one coordinated degree program. Tracks include
Biostatistics (BIOS), Community & Behavioral Health Promotion (CBHP),
Environmental Health Sciences (EHS), Epidemiology (EPI), Public Health
Policy (PHP), and Nutrition & Dietetics (NUTR). Students may also apply for a
coordinated degree program in public health and social work.
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TRACK* 

PH702:
Introduction
to
Biostatistics 

PH704:
Principles and
Methods of
Epidemiology

Additional MPH Core
Courses (1-3 core courses
TBD) 

Track Courses (2-3
Track courses TBD) 

Minimum
Required
Credits (At
least 18) 

BIOS  x (3 credits)  x (3 credits) 

1 additional MPH core
course (3 credits)

PH703: Environmental
Health Sciences
PH705: Principles of
Public Health Policy and
Administration
PH706: Perspectives on
Community &
Behavioral Health
PH708: Health Systems
and Population Health

3 Track courses (9
credits)

PH711: Intermediate
Biostatistics
 PH712: Probability
and Statistical
Interference
PH718: Data
Management and
Visualization in R

18 

CBHP  x (3 credits)  x (3 credits) 

PH706: Perspectives on
Community & Behavioral
Health, plus 1 additional
MPH core course if only 2
track courses are taken (3-
6 credits)

PH703: Environmental
Health Science
PH705: Principles of
Public Health Policy and
Administration
PH708: Health Systems
and Population Health

2-3 Track courses, plus
1 additional track
course if only 1
additional MPH core
course is taken (6-9
credits)

PH726: Community
Health Assessment
PH727: Program
Planning and
Implementation in
Public Health

18 

PrerequisitesComplete Track
Requirements
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TRACK* 

PH702:
Introduction
to
Biostatistics 

PH704:
Principles and
Methods of
Epidemiology

Additional MPH Core
Courses (1-3 core courses
TBD) 

Track Courses (2-3
Track courses TBD) 

Minimum
Required
Credits (At
least 18) 

EHS  x (3 credits)  x (3 credits) 

PH703, plus 1 additional
MPH core course if only 2
track courses are taken (3-
6 credits)

PH705: Principles of
Public Health Policy and
Administration
PH706: Perspectives on
Community &
Behavioral Health
PH708: Health Systems
and Population Health

2-3 Track courses (Not
specified) (6-9 credits) 

18 

EPI**  x (3 credits)  x (3 credits) 

1 additional MPH core
course (3 credits)

PH703: Environmental
Health Sciences
PH705: Principles of
Public Health Policy and
Administration
PH706: Perspectives on
Community &
Behavioral Health
PH708: Health Systems
and Population Health

3 Track courses (9
credits)

PH700: Structures
of Inequality and
Population Health
PH759: Intro to
Regression for
Understanding the
SDOH
PH761:
Epidemiology Field
Methods

18 

PrerequisitesComplete Track
Requirements
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*Track plans for modified PH790 pre-requisites of 18 total graduate credits including PH702, PH704, 1 or 2
additional MPH core courses and 2 or 3 additional track courses; note that PH708 does not need to be
taken before the Field Experience. 
**Students in the Accelerated Master’s Degree (AMD) do not take PH700 before the Field Experience
based on their course sequence.



TRACK* 

PH702:
Introduction
to
Biostatistics 

PH704:
Principles and
Methods of
Epidemiology

Additional MPH Core
Courses (1-3 core courses
TBD) 

Track Courses (2-3
Track courses TBD) 

Minimum
Required
Credits (At
least 18) 

NUTR***
 

x (3 credits)  x (3 credits) 

3 additional MPH core
courses (9 credits)

PH703: Environmental
Health Sciences
PH705: Principles of
Public Health Policy and
Administration
PH706: Perspectives on
Community &
Behavioral Health
PH 708: Health Systems
and Population Health

4 Track courses
(12 credits)

NUTR555G: Public
Health Nutrition and
Food Politics
NUTR574G:  
Obesity and Weight
Management
NUTR702:
Advanced Nutrition
Education
NUTR703: Culinary
Medicine for
Nutrition & Dietetic
Professionals

27

PHP  x (3 credits)  x (3 credits) 

PH705, plus 1 additional
course (6 credits)

PH703: Environmental
Health Sciences
PH706: Perspectives on
Community &
Behavioral Health
PH708: Health Systems
and Population Health

2 Track courses (Not
specified) (6 credits) 

18 

PrerequisitesComplete Track
Requirements

***The MPH Nutrition and Dietetics is a 64-credit program with limited flexibility based on when the NUTR
courses are offered. Students take the public health/nutrition Field Experience in the fall of their second
year. 
NOTE: Students in the coordinated MPH-MSW degree (CBHP or PHP Tracks) take SOC WRK 823 for a total
of 250 hours in place of PH 790. They must work with both the designated Social Work Field Liaison and
Public Health Field Experience staff as the placement is completed in the same site over three semesters.
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PH 791: Leadership in Public Health

     Complements the Field Experience. Presentations on leadership, negotiation, and
interprofessional teamwork; participation in role playing and case workshops; and
written papers foster the integration of core concepts, critical thinking and reflection
skills. 

Credits 1 credit

MPH CONCURRENT
LEADERSHIP COURSE

SemesterSummer (May-August)
Fall (September-December)
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     Why consider becoming a preceptor? Being a preceptor is a valuable opportunity to support
and mentor future colleagues and to show appreciation towards the field of public health. Our
students can also be an asset to the preceptor’s organization by overcoming the limited
resources in the field of public health to advance the mission and goals of the organization.
Preceptors use the students’ products in different ways in support of the organization’s work.
Read what past preceptors have said about our students: 

WHY BECOME A PRECEPTOR?

“[Student] work is very high quality and [they have] demonstrated
a well-developed set of research skills, including conducting a
literature review, statistical analyses, and results interpretation.
[Student] also gave an oral presentation to a research group at
[placement site] and received some great questions from the
audience that allowed [them] to further demonstrate [their] public
health knowledge.” 

“This was a fun and worthwhile experience with the summer field
experience. I would definitely consider hosting another summer
student field experience in the future. [Student’s] work was
valuable to the ongoing work at the [placement site]. We look
forward to continuing the projects [they] participated in.” 

“We do enjoy having public health students join us
for key projects and to help build our public health
workforce.” 

“[Student] demonstrated [their] skills in interdisciplinary
collaboration and practice multiple times throughout [their] time
here at [placement site]. [Their] willingness to be flexible and
assist in other [placement site] tasks were appreciated.
[Student] was always in communication and did not shy away
from clearing any questions that [they] had.” 
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PRECEPTOR CRITERIA

Site Preceptor Requirements

Has an MPH or related graduate degree OR
Has at least 5 years of experience in public health
Has experience mentoring students
Can dedicate regularly scheduled time with student (at least once a week)
Exhibits a willingness to gradually increase responsibility and independence
over the duration of the Field/Integrative Experience

Placement Site Requirements

Has an environment that will support student development of public health
skills and competencies
Must provide student with access to relevant/necessary resources

Our Preceptors Said:
“[Student] was a delight to have in the office. [They]
participated in an array of activities and [were] willing to
chip in where needed. [Their] project was well done and is
something we will be able to use for new staff.” 
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ROLES OF A PRECEPTOR

Socializer
Connect the student to your
professional network
Introduce the student to your
organization’s culture

Learning Facilitator
Promote the student’s critical
thinking and independent
learning skills
Exhibit mastery of relevant job
skills
Work with student to implement a
learning plan
Foster a positive learning
environment

Professional Role Model
Demonstrate how you create a
positive work atmosphere
Adhere to regulatory standards
Show accountability when you
make mistakes
Respect and motivate others
Engage in interdisciplinary
collaboration

Evaluator
Set clear performance goals
Provide clear and actionable
feedback

     Special thanks to the Rural Wisconsin Health Cooperative for this information
(Janisch-Hartline & Preston, 2023) .

Janisch-Hartline, C. & Preston, J. A. (2023). Across the Continuum Preceptor Guidebook.
     Rural Wisconsin Health Collaborative.
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PROJECT FORM

     Every fall semester the Community Engagement Coordinator at Zilber will send
an email to past preceptors and other community partners inviting them to
complete a project form for the next year’s semesters (Spring, Summer, and Fall). 
     The project form describes projects and related requirements that preceptors
would like to submit to undergraduate and/or graduate students. These projects
will be made available to students via a project list. The Project Form has been
updated to a fillable format and can be located at the following website:

https://uwm.edu/publichealth/students/field-experience/become-a-field-
experience-preceptor/

A template for the Project Form can be found in Appendix A. 

QR Code to the fillable Project Form:

Our Preceptors Said:

“[Student] was highly reliable, especially considering [their]
unique project working with both the laboratory and
epidemiologists. [Student] was always on time, worked well
whether on site or virtual, was very attentive, and led several
of the meetings in updating us on [their] project progress.” 
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FIELD/INTEGRATIVE EXPERIENCE AT
STUDENT’S PLACE OF EMPLOYMENT

     Students already working full-time or part-time in a public health organization
are encouraged to engage in a Field/Integrative Experience in an agency
different than their current place of employment. However, with the approval of
the Faculty Advisor, Assistant Dean, and MPH Director, it is possible to complete
the Field/Integrative Experience with a current employer. If a student chooses to
complete the Field Experience at their current place of employment, the
Field/Integrative Experience must meet the following criteria: 

     Students must be granted approval to conduct their Field/Integrative
Experience at their place of employment. Such approval is not automatic.
Students interested in conducting their Field/Integrative Experience at their
place of employment should contact the Community Engagement Coordinator
the semester BEFORE the projected start semester for additional information. 

01
02

03

The experience must be significantly different
than the regular assigned duties.

The experience must take place in a different
department.

The site preceptor must be someone other than
the current supervisor and cannot be a fellow
classmate.

16



MATCHING WITH A STUDENT

     After preceptors have submitted a project proposal form, interested students
may begin to contact the preceptor via email to request a meeting time to talk
further. The meetings may occur virtually, by phone, or in-person. During these
initial meetings the preceptor and student will get to know one another and
determine if they would like to work together for the Field/Integrative Experience. 
     If both the preceptor and the student decide they want to complete the
Field/Integrative Experience together, then they must attend a Planning Meeting. 

REQUIRED STUDENT TRAINING
AND RESOURCE ACCESS

     If the student needs to complete site-specific training or get approval to
access required resources at the placement site, then this process should be
completed in a timely manner so the student can begin their field experience in
their desired semester. For example, the student might require a background
check or training before beginning to work in a lab or access patient data, etc. 
     The timeline for the student gaining approval should be communicated to the
Community Engagement Coordinator and student during Planning Meeting. This
process should be started early, ideally after the Planning Meeting and before the
start of the desired Field/Integrative Experience semester. 

Our Preceptors Said:
[Student] has displayed a commendable ability to adapt
to changing situations and handle unexpected
challenges during [their] Field Experience. This aligns
with the MPH competency of "Adaptation to Change and
Continuous Improvement," a critical skill in the ever-
evolving field of public health. 

17



THE PLANNING MEETING

     Once the preceptor and student have matched the student will reach out to
the Community Engagement Coordinator to schedule The Planning Meeting. The
student, preceptor, the Community Engagement Coordinator, and in certain
cases the Assistant Dean, attend this meeting. The student should determine a
few dates that they and the preceptor are available for a meeting. This should be
communicated to the Community Engagement Coordinator, who will then send
out a calendar invitation and Teams link. 

     During the Planning Meeting the student and preceptor should discuss: 

A description of the project and intended project deliverables.
Need for IRB approval.
Types of non-project related opportunities in which the student might be
able to participate.
Intended project work site and required resources.
Timeline for any training or approval process necessary to gain access to
required resources.
Timing for the Field/Integrative Experience (multiple semesters?).
Review of criteria if placement is at student’s worksite.
Questions regarding completion of the Learning Agreement format.

[Student’s] positive attitude, strong communication
and interpersonal skills, and professionalism have
made [them] a pleasure to work with and excellent
addition to the research team!   

Our Preceptors Said:
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THE LEARNING AGREEMENT

     The Learning Agreement functions both as a contract between the student,
preceptor, faculty advisor, and course instructor, and as a roadmap to guide
project progress throughout the semester. The student is responsible for drafting
the Learning Agreement, submitting it for feedback, and addressing the
suggested edits. Signatures from the student, preceptor, faculty advisor, and
course instructor are required for the student to enroll in the Field Experience or
Integrative Experience courses. 
     Deadlines to submit the first draft of the Learning Agreement and the
completed Learning Agreement are communicated to students each semester.
Please ask the student or the Community Engagement Coordinator what these
deadlines are for the desired semester. A template of the BSPH Learning
Agreement can be found in Appendix B. A template of the MPH Learning
Agreement can be found in Appendix D.
     
     Below is a checklist outline of the Learning Agreement: 
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Field Experience 
MPH Students 

 
Foundational Competency #16*- Apply leadership and/or management
principles to address a relevant issue (may include creating a vision,
empowering others, fostering collaboration, and guiding decision making).
(required) 
 
Foundational Competency #19*- Communicate audience-appropriate public
health content, both in writing and through oral presentation. (required) 
 
Foundational Competency- STUDENT CHOICE (required) 
 
Track Competency 1- STUDENT CHOICE (required) 
 
Track Competency 2- STUDENT CHOICE (required) 

*Note that these competencies are from the set of 22 MPH Foundational
Competencies.

COMPETENCIES & ACTIVITIES
     The next pages outline how the Learning Agreement competencies and
Activities differ for the Field Experience and the Integrative Experience. A list of
BSPH (undergraduate) competencies can be found in Appendix C. A list of MPH
Program Foundational and Track-Specific Competencies can be found in
Appendix E. 
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Integrative Experience 
BSPH Students 

 
Foundational Competency 1- The ability to communicate public health information, in
both oral and written forms, through a variety of media and to diverse audiences.
[BSPH 15] (required) 
 
Foundational Competency 2- The ability to locate, use, evaluate, and synthesize public
health information. [BSPH 4] (required) 
 
Foundational Domains (4); choose one: 

Role and Importance of Data in Public Health: Address the basic concepts,
methods, and tools of public health data collection, use, and analysis and why
evidence-based approaches are an essential part of public health practice. [BSPH
5] 
Identifying and Addressing Population Health Challenges: Address the concepts of
population health, and the basic processes, approaches, and interventions that
identify and address the major health-related needs and concerns of populations.
[BSPH 5, 8, 9] 
Project Implementation: Address the fundamental concepts and features of project
implementation, including planning, assessment, and evaluation. [BSPH 14] 
Health Communications: Address the basic concepts of public health-specific
communication, including technical and professional writing and the use of mass
media and electronic technology. [BSPH 15] 

 
Cross-cutting concepts and Experiences (all required) 

Independent work & personal work ethic 
Networking 
Organizational dynamics 
Professionalism 
Teamwork & Leadership

21



LEARNING AGREEMENT
FINAL PRODUCTS

Student deliverables can be customized to fit your site’s needs and include: 
Social media campaign creation/management 
Program evaluation 
Surveys and accreditation 
Data entry, collection, and analysis 
Annual report assistance 
Policy briefs 
Literature review and more... 

ONBOARDING TO PLACEMENT SITE

     The first day of the Field/Integrative Experience will likely be spent onboarding
the student with the organization. This may include having the student review
placement site-specific introductory information or protocols. Some organizations
may even have pre-made PowerPoints or other resources to facilitate the student
onboarding process. 
     Please note that if the student needs to complete site-specific training, or
receive email or badge access, this process should be completed before student
begins their field experience in their desired semester. These logistic details are
usually addressed in the Planning Meeting.
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WEEKLY STUDENT CHECK-INS
     The student and preceptor should set aside time once a week to touch base.
This is a time to discuss student progress on the project and address student
questions. These check-ins are also an ideal time to review and re-evaluate the
Learning Agreement timeline. If the student is hitting project goals efficiently the
preceptor may consider adding additional meetings or activities. Conversely, if
the student is finding it challenging to keep up with the Learning Agreement
timeline, it may be necessary to draft a new timeline to create deadlines that are
more accessible to the student. The Field/Integrative Experience project can also
be altered with Field/Integrative Experience Team approval if the timeline was
greatly affected.

DAILY ACTIVITY LOG

     The student must complete a Daily Activity Log each day that they work at
their Field/Integrative Experience site. The Daily Activity Log is submitted monthly
to the Faculty Advisor and Course Instructor. The Preceptor may also request to
view and discuss these logs at the Weekly Check-ins. A template of the Daily
Activity Log can be found in Appendix F. 

[Student] has a wonderful work ethic and completes all of
[their] tasks ahead of schedule. [They] put a lot of effort into
[their] work and produced very impressive final products.
[Their] communication skills were very clear and open, and
very effective. [They] did a wonderful job keeping on task and
developing [their] own work schedule. [They] did a very
complete and thorough job with everything [they] did. [They
were] a pleasure to work with. 

Our Preceptors Said:
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UNDERSTANDING A STUDENT’S
SKILLS, ABILITIES, AND CHALLENGES

     When students begin the Field/Integrative Experience, they bring with them a
variety of skill sets, abilities, and experiences. Some students may be non-traditional
students who begin the Field/Integrative Experience with extensive real-world
workforce experience. For other students, this placement may be their first-ever
workforce experience. Students with a limited work history may require mentorship
and guidance on soft skills that most of us now take for granted, including writing an
email, communicating professionally with co-workers, and solving basic problems.
Undergraduate students typically require more guidance in these areas. It is
important that the preceptor demonstrate patience with students and also
communicate expectations and resources to students to promote self-sufficiency.
Please inform the Field/Integrative Experience team or re-occurring student
challenges  in order for us to incorporate these skill sets into the curriculum.

Here are strategies for developing a student’s critical thinking:
Ask high level questions that require thought around “Why?” “What else?” and
“What if?”.
Think out loud, share your thinking.
Make diagrams, draw pictures and concept maps.
Ask student to restate something in their own words.
Compare and contrast different but related situations.

Here are questions for encouraging student self-evaluation:
What did we accomplish today?
What went well?
What could have gone better?
What are the key things you learned?
What is our plan for next time?

Special thanks to the Rural Wisconsin Health Cooperative for these strategies and
questions (Janisch-Hartline and Preston, 2023). 

24
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KEEPING AN EFFICIENT
INTERN BUSY

     Special thanks to Suzanne Letellier, Executive Director of Milwaukee Area
Health Education Center (AHEC), for this information (Letellier, 2023).

     What projects can I give my intern, if they are getting through tasks quickly?

Create forms that need updating 
Write articles/blogs 
Attend community health fairs 
Interview staff 
Have them call patients/clients to ask them how your organization could
improve services
Prepare social media posts 
Discuss projects or experiences they’d be interested in learning more about 
Conduct a windshield survey 
Research a key topic 
Create client info handouts 
Do journaling 
Interview or shadow other roles 
Engage with our families and community (outreach) 
Share discussions in health-related articles 
Attend community meetings 
Engage in networking opportunities 
Connect with community partners for a project or event they can support 
Call board member(s) to thank them for their support, or remind them about
upcoming meeting/events 

Letellier, S. (2023). 2023 CHIP Host Site Mentor Orientation. Milwaukee Wisconsin Area
      Health Education Center (MAHEC).
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COMMUNICATE CHALLENGES

     Please facilitate open and timely communication with the Course Instructor,
Assistant Dean, and Community Engagement Coordinator if challenges arise
during the Field/Integrative Experience.

     Site Preceptors should contact the Field/Integrative Experience Team as
soon as possible with any concerns or problems that cannot be resolved
directly with the student. Site preceptors may risk an unfinished product or
project, which could negatively affect the student’s progression through the
MPH program. Prompt contact with the Course Instructor and Community
Engagement Coordinator at any time for assistance in resolving problems will
help ensure timely resolution of the problem. By exploring other options the
Field/Integrative Experience Team may be able to offer additional resources,
clarify requirements and expectations, facilitate communication, or mediate
between the student and the Site Preceptor and the organization.

These are recommendations of how to deal with issues and challenges.
Special thanks to the Rural Wisconsin Health Cooperative for this information
(Janisch-Hartline and Preston, 2023). 

Document issues early
Trust your gut and back it up with evidence
Ask other staff for their perceptions
Evaluate your approach
Provide appropriate feedback
Identify the problems and give concrete behavioral examples
Follow up with a plan of action
Keep the Field/Integrative Experience team in the loop

Janisch-Hartline, C. & Preston, J. A. (2023). Across the Continuum Preceptor Guidebook.
     Rural Wisconsin Health Collaborative.
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MID-SEMESTER PRECEPTOR
CHECK-INS

     A few weeks into the Field/Integrative Experience the Community
Engagement Coordinator will contact the preceptor to schedule a Mid-Semester
Preceptor Check-in. Ideally, these check-ins are scheduled for about four to six
weeks after the start of the Field/Integrative Experience. The check-ins include
the preceptor and Community Engagement Coordinator. 
     
The check-ins are structured as a casual conversation with the preceptor. The
following points will be discussed:

Student adjustment to the Field Experience/Integrative Experience. 
Any challenges or concerns. 
Feedback for the UWM Zilber College of Public Health regarding the course
process and communication. 

     This is mainly a time for the Community Engagement Coordinator and the
preceptor to touch base, exchange feedback, and discuss challenges or
concerns. It generally takes between 10 to 30 minutes.

Both personable and professional, [student] was a
pleasure to work with. Regardless of the task, [they]
maintained a positive and enthusiastic attitude
throughout the placement. [They] demonstrated
patience, attention to detail, and critical thinking in the
creation of a patient screening dataset suitable for
quantitative analysis. This entailed merging data from
three datasets that included different variables as well
as differing response values. 

Our Preceptors Said:
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COMPLETE THE 
PRECEPTOR EVALUATION

     At the beginning of the Field/Integrative Experience the Community
Engagement Coordinator will email the preceptor an customized Preceptor
Evaluation (Appendix G) to complete by the end of the semester. The
evaluation includes assessment of the student's ability to demonstrate the
competencies in the Learning Agreement, as well as space for written
comments. The evaluation includes a section to provide feedback to UWM
Zilber College of Public Health regarding the course process and
communication. The survey data are anonymous. However, the data are
aggregated and shared with all preceptors at the annual Preceptor Luncheon. 

ATTEND THE ANNUAL
PRECEPTOR LUNCHEON

     Every spring semester, UWM Zilber College of Public Health hosts an annual
Preceptor Luncheon. This is an opportunity for past and current preceptors to
gather to build community, receive training, and provide feedback. Watch your
inbox for this springtime event! 

RE-SUBMIT THE PROJECT FORM
     If preceptors enjoyed their experience, they are invited to submit another
project proposal form to be matched potentially with another student. See the
Proposal Form section. Proposal forms are submitted annually for the spring,
summer, and fall semesters of that year. The Project Form has been updated to
a fillable format and can be located at the following website:

https://uwm.edu/publichealth/students/field-experience/become-a-field-
experience-preceptor/

A template for the Project Form can be found in Appendix A. 
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GET IN TOUCH

Joseph J. Zilber College of Public Health
1240 N. 10th St.
Milwaukee, WI 53205
uwm.edu/publichealth/


