2018 Annual Security Report
The University of Wisconsin Colleges and the Annual Security Report
The University of Wisconsin Colleges is pleased to release the 2018 Annual Security Report and Annual Fire
Safety Reports to the community. The purpose of this report is to provide accurate information regarding
campus and community resources, prevention efforts, conduct policies, and crime statistics for the past three
years. For our campuses with residence life programs, we have also included the Annual Fire Safety Reports. This
report has been produced in accordance to the Jeanne Clery Disclosure of Campus Security Policy and Crime
Statistics Act.
The Annual Security Report includes crimes reported on campus, in certain off-campus buildings or property
owned or controlled by University of Wisconsin Colleges campuses and on public property within or immediately
adjacent to and accessible from the campus. To complete this report, local law enforcement and designated
campus officials were consulted.
For the calendar year 2017, The University of Wisconsin Colleges was the University of Wisconsin System’s
network of 13 freshman/sophomore campuses and the University of Wisconsin Colleges Online Campus. The
mission of the University of Wisconsin Colleges was to make a University of Wisconsin education affordable and
accessible to all. The University of Wisconsin College campuses offered an Associate of Arts and Science Degree
and prepared students of all ages and backgrounds to transfer into baccalaureate and professional programs. Six
of the campuses offered a Bachelor of Applied Arts and Sciences. The University of Wisconsin Colleges served
more than 13,000 students.
Effective July 1, 2018, the University of Wisconsin System restructured by joining the 13 two-year campuses
with the UW System’s four-year comprehensive and research institutions. The University of Wisconsin System
initiated this restructuring in order to expand access to higher education, maintain affordable tuition, and
increase opportunities for students. For more information regarding the restructuring, please review the official
website: https://www.wisconsin.edu/uw-restructure
With the restructuring, students at the two year campuses (A.K.A Branch campus), will now be part of a fouryear comprehensive institution (A.K.A. Receiving Institution). Please see the following if you are unsure of your
branch campus’ assigned comprehensive institution:
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This Annual Security Report will have the crime statistics for the calendar years of 2015, 2016, and 2017. During
these years, the thirteen campuses operated as one institution: The University of Wisconsin Colleges. However,
the resources and processes laid out in this report reflect the restructuring and differ at each branch campus.
The safety, security and well-being of our students, employees, and campus guests are very important to us. It is
important for all members of the Branch Campuses to help keep our campuses safe. We encourage everyone to
report any crime or situation that violates the safety and well-being of our campus communities. If you or a
friend are a victim of a crime, please know there are resources available to you on your campus to assist.
Each student and employee of the University of Wisconsin Colleges/Branch Campuses will be notified, via e-mail,
of how to access this report via the University of Wisconsin Colleges website. This document will also be
attached to the email.
You may obtain a copy of this report by contacting the Office of Conduct and Compliance or by accessing the
following link: http://uwc.edu/students/safety/campus-security-reports.
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This will be the final Annual Security Report for the University of Wisconsin Colleges as an institution. Further
annual security reports for the branch campuses will be the responsibility of the four-year comprehensive
affiliated with the branch campus.
Campus Law Enforcement Policies
UW Colleges, 2017
None of the University of Wisconsin Colleges had a campus police department in 2017. UW Waukesha
contracted with a part-time, outside security company during select times during the school year. At this time,
UW Colleges campuses did not have agreements with local law enforcement and did not complete them due to
the restructuring announcement. However, each campus worked closely with local law enforcement authorities
and utilizes their services when necessary. It was the policy of the University of Wisconsin Colleges to
encourage accurate and prompt reporting of all crimes to the appropriate law enforcement agency. University
of Wisconsin Colleges personnel will assist any student, employee, and/or campus guest with the notification of
law enforcement and requesting law enforcement assistance. The prosecution of all criminal offenses are
through the appropriate, local district attorney’s office. University of Wisconsin Colleges did not prosecute
crimes, but provided appropriate support through the process.
Each University of Wisconsin Colleges campus provided information to students and employees about campus
security procedures and practices. Students and employees were encouraged to be responsible for personal
security as well as others. Students and employees were informed about crime prevention and positive
bystander intervention practices through programs and literature distributions. This includes:
Students: New students receive information at the time of orientation about campus security
procedures and practices and about the crime of sexual assault in particular. Students are informed of
the procedure for reporting sexual assault crimes to campus officials, and are encouraged to report
these crimes to local law enforcement authorities. Students are informed about the importance of
preserving evidence. Also included is information about the rights of victims and counseling services
available for the victims of sexual assault. Continuing students receive information about the crime of
sexual assault annually. All students receive the required notification that the Annual Security Report is
available on the web, and that a paper copy may be requested.
Employees: At the first meeting of the Campus Community, campus security procedures and practices are
addressed. All employees receive the required notification that the Annual Security Report is available on the
web, and that a paper copy may be requested.
Prospective students: there is a link to the annual security report on the UW Colleges admission page. Also, the
link is included in correspondence when students seek information from individual campuses.
Prospective Employees: there is a link to the annual security report on the UW Colleges employment page.
Prospective Students, Employees and other parties can also request a paper copy.
Branch Campuses, 2018
For 2018, none of the Branch Campuses will have a campus police department. UW Waukesha will continue to
contract with a part-time, outside security company during select times during the school year. The Receiving
Institutions are working with local law enforcement to craft agreements with them and will continue to work
closely with local law enforcement authorities and utilizes their services when necessary. The Receiving
Institutions encourage accurate and prompt reporting of all crimes to the appropriate law enforcement agency
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in the Branch Campus’ jurisdiction. Receiving Institutions’ personnel will assist any student, employee, and/or
campus guest with the notification of law enforcement and requesting law enforcement assistance. The
prosecution of all criminal offenses are through the appropriate, local district attorney’s office. University of
Wisconsin System does not prosecute crimes, but provides appropriate support through the process. While the
Receiving Institutions’ law enforcement may not have jurisdiction over branch campus property, the outstanding
professionals at these offices are very willing to assist branch campus students, staff, and guests with connecting
to the appropriate law enforcement personnel. In all instances of an immediate emergency, please dial 9-1-1.
For other non-emergencies, here are local resources:

Each Receiving Institution will provide information to students and employees about campus security
procedures and practices. Students and employees are encouraged to be responsible for personal security as
well as others. Students and employees will be informed about crime prevention and positive bystander
intervention practices through programs and literature distributions. For more information on your Branch
Campus’ Receiving Institution’s Annual Security Report, please see below:
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Reporting Emergencies, Crimes, and Policy Violations
UW Colleges, 2017
Reports of criminal actions or other emergencies which occurred on any University of Wisconsin Colleges
campus were encouraged to be made to a designated campus official such as a Solution Center employee,
Residence Life staff, or the Campus Administrator. We strongly encouraged reporting such activities directly to
local law enforcement and provided assistance to any student or employee with doing so. Victims or witnesses
to crimes could request privacy when reporting criminal actions for inclusion in the annual disclosure of crime
statistics. The Office of Conduct and Compliance, in consultation with local campus administration, made timely
warnings, emergency notifications, and other appropriate campus notifications via campus email, campus text
alert systems, campus bulletin boards and/or other appropriate means concerning those crimes that posed a
threat to members of the campus community.
The University of Wisconsin Colleges encouraged cooperation with local law enforcement authorities in order to
monitor and record information concerning criminal activity occurring away from the campus, but involved
university students or university-related organizations. While crimes that did not take place in the campus
geography will not be reported on the Annual Security Report, campus staff were available to assist students
and employees as appropriate.
Branch Campuses, 2018
Reports of criminal actions or other emergencies which occurred on any Branch Campus are encouraged to be
made to a designated campus official such as a Solution Center employee, Residence Life staff, or the Campus
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Dean/Director. We strongly encourage reporting such activities directly to local law enforcement and campus
staff will provide assistance to any student or employee with doing so. Victims or witnesses to crimes may
request privacy when reporting criminal actions for inclusion in the annual disclosure of crime statistics.
Leadership will make timely warnings, emergency notifications, and other appropriate campus notifications via
campus email, campus text alert systems, campus bulletin boards and/or other appropriate means concerning
those crimes that posed a threat to members of the campus community.
The University of Wisconsin System encourages cooperation with local law enforcement authorities in order to
monitor and record information concerning criminal activity occurring away from the campus, but involved
university students or university-related organizations. While crimes that did not take place in the campus
geography will not be reported on the Annual Security Report, campus staff are available to assist students and
employees as appropriate.
Building Security and Access
UW Colleges, 2017
General access to and use of the facilities of the University of Wisconsin Colleges campuses was governed by
Chapter UWS 21 of the Wisconsin Administrative Code and applicable County policies. Any additional
institutional policies were on file with the Campus Administrator’s Office, on the campus website, and if
applicable, with Residence Life Staff. Security was provided through a number of mechanisms including,
appropriate up-keep of the facilities, identification of personnel responsible for securing the campus, limitations
on hours of operation, limitations on access when the campus is not in operation, use of the campus by noncampus affiliated individuals/groups, and policies on keys. Residence Halls required key entry.
Emergencies may have resulted in a change in schedule, process or procedure in order to address the concern.
University of Wisconsin Colleges campus leaders reserved the right to secure any space in order to address a
concern.
Each year, leaders of each individual campus participated in campus safety walks. Students, Employees and
community members walked the campus to identify possible safety issues. Information from the campus safety
walks was then used to address areas for improvement.
Branch Campuses, 2018
General access to and use of the facilities of the Branch Campuses was governed by Chapter UWS 21 of the
Wisconsin Administrative Code and applicable County policies. Any additional institutional policies are on file
with the campus leadership, on the campus website, and if applicable, with Residence Life Staff. Security is
provided through a number of mechanisms including, appropriate up-keep of the facilities, identification of
personnel responsible for securing the campus, limitations on hours of operation, limitations on access when
the campus is not in operation, use of the campus by non-campus affiliated individuals/groups, and policies on
keys. Residence Halls require key entry.
Emergencies may result in a change in schedule, process or procedure in order to address the concern. Branch
Campus leaders reserve the right to secure any space in order to address a concern.
Each year, leaders of each Branch Campus participate in campus safety walks. Students, Employees and
community members walked the campus to identify possible safety issues. Information from the campus safety
walks was then used to address areas for improvement.
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Timely Warnings and Emergency Notifications
The University of Wisconsin System complies with the “Timely Warning” and “Emergency Notifications” provisions
of the Jeanne Clery Act by providing the required warnings to the campus community in an efficient and expedient
manner.
“Timely Warning” occurs when specific criminal acts are reported that constitute a serious or continuing threat to
the campus community. Some examples include sexual violence, aggravated assault, burglary, and murder. At no
time will the Timely Warning include or identify the victims of the crime.
“Emergency Notification” occurs when significant emergencies or dangerous situations (e.g., active shooter
incidents, severe weather emergencies, hazardous material incidents, etc.) are reported and constitute an
immediate threat to the campus community.
UW System students and employees should report criminal or dangerous activity to Campus Leadership in order
for the campus to send a timely warning or an emergency notification and insure disclosure in the Clery report.
Timely warnings and Emergency Notifications are disseminated by the most expedient method to ensure that
individuals have time to prepare or react to the situation. Dissemination methods may include campus emails,
direct phone calls to designated personnel, campus texting system, posting on campus bulletin boards, posting on
campus social media, posting on campus website, and contacting local media (if available/appropriate). The local
911 Center and/or other emergency services are also notified if appropriate.
Each campus has a written fire and tornado emergency procedure and alert system in place. They are each tested
a minimum of once a year. As part of these drills, emergency response and evacuation procedures are publicized
via email. Campuses use electronic alarms and PA Systems to alert the community of fires or tornadoes and the
appropriate locations for evacuation based on the situation.
UW Colleges, 2017
Each campus had a written Emergency Action Plan that detailed the processes to be used. The Campus
Administrator and Director of Compliance, or their designee, have the responsibility for issuing Timely Warnings
and Emergency Notifications. If time permits, they would confer with other campus leaders such as members of
the Campus Behavioral Intervention Team and/or the Campus Safety Committee prior to issuing any notification.
The campus would, without delay, and taking into account the safety of the community, determine the content
of the notification and initiate the notification system, unless issuing a notification will, in the professional
judgment of responsible authorities, compromise efforts to assist a victim or to contain, respond to or otherwise
mitigate the emergency.
The Campus Administrator and Director of Conduct and Compliance would ensure that all issued warnings and
notifications were cancelled once the reported crime had been resolved and/or the threat no longer existed to
the campus.
The State of Wisconsin Department of Emergency Services requires that each campus conduct a mock tornado
drill in April and complete and return a written report of the activity. Every UW Colleges campus conducted the
drill and submitted a report to the Institutional Risk and Safety Manager, who, in turn, forwarded the reports to
the University of Wisconsin System Office of Safety and Loss Prevention. The University of Wisconsin System Office
of Safety and Loss Prevention required each UW campus to conduct a fire drill once a year in the fall and to submit
a written report of this activity. Every UW Colleges campus conducted a fire drill in the fall and submits a report
to the Institutional Risk and Safety Manager who forwards the reports to the UW System Office of Safety and Loss
Prevention.
Branch Campuses, 2018
Each campus will continue to have a written Emergency Action Plan that details the processes to be used.
Appropriate campus leadership will have the responsibility for issuing Timely Warnings and Emergency
Notifications. If time permits, they will confer with other campus leaders, such as members of the Campus
Behavioral Intervention Team, prior to issuing any notification. The campus will, without delay, and taking into
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account the safety of the community, determine the content of the notification and initiate the notification
system, unless issuing a notification will, in the professional judgment of responsible authorities, compromise
efforts to assist a victim or to contain, respond to or otherwise mitigate the emergency.
The appropriate campus leadership will ensure that all issued warnings and notifications are cancelled once the
reported crime has been resolved and/or the threat no longer exists to the campus.
The State of Wisconsin Department of Emergency Services requires that each campus conduct a mock tornado
drill in April and complete and return a written report of the activity. Branch Campuses will continue to comply
with this directive. The University of Wisconsin System Office of Safety and Loss Prevention requires each UW
campus to conduct a fire drill once a year in the fall and to submit a written report of this activity. Branch Campuses
will continue to comply with this directive.
Sexual Assault and Violence Against Women Reauthorization Act
Chapter UWS 17 Wisconsin Administrative Code governs student nonacademic misconduct for all UW System
students. Any complaints of sexual offenses will be administered in accordance with the provisions of this
chapter and the institutional procedures for its implementation. The complainant and the respondent will be
afforded an opportunity to have others present during any proceedings. Sanctions to be imposed for students
adjudicated guilty of a sexual offense will be determined on a case-by-case basis and may include suspension or
expulsion. Both the complainant and the respondent shall be informed of the outcome of any campus
disciplinary proceeding involving sexual assault.
The UW System is committed to providing appropriate remedies for victims of sexual violence. These remedies
may include academic accommodations and residence life accommodations. Furthermore, the University of
Wisconsin System Institutions will compile statistics for the Violence Against Women Reauthorization Act of
2013 (pub. Law 113-4) and continues to develop programs and information for students.
UW Colleges, 2017
The Director of Prevention Services was the employee of the University of Wisconsin Colleges who coordinated
educational opportunities, programming, training, and other activities for the University of Wisconsin Colleges in
the area of sexual violence prevention.
Branch Campuses, 2018
The Receiving Institution for each Branch Campus will be responsible for the prevention education and training
of the students on the Branch Campuses.
Sex Offender Registration Information
Under the laws of the United States Department of Justice, all institutions of higher education must notify their
campuses on how to obtain or access State Sex Offender Registry Data. The Act, known as the Campus Sex
Crimes Prevention Act (CSCPA), requires that all offenders submit and register the name of the higher education
institution where they are enrolled as a student or are an employee. It also requires that this information be
promptly made available to law enforcement agencies in the jurisdictions where the institution of higher
education is located.
Students, faculty and staff in the University of Wisconsin System may find information about registered sex
offenders in their geographical area from the Wisconsin Department of Corrections Sex Offender Registry
http://offender.doc.state.wi.us/public, or by calling (608) 240-5830.
UW Colleges, 2017
The Department of Conduct and Compliance received the registered sex offender list distributed by the
institutional office at the beginning of every semester. Instructors may have been notified if they have a
registered sex offender in a class. Notification to instructors is for informational purposes only.
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Branch Campuses, 2018
The Law Enforcement Department at each Receiving Institution receives the registered sex offender list
distributed by the institutional office at the beginning of every semester. Instructors may have been notified if
they have a registered sex offender in a class. Notification to instructors is for informational purposes only.
Policy on Alcohol and Other Drugs
The University of Wisconsin System has a long-standing commitment to providing a safe, secure, and
comfortable work and living environment for all members of the campus community. The possession, use and
sale of alcohol and illegal drugs are regulated at each University of Wisconsin Campus in accordance with the
Drug-Free Schools and Communities Act, applicable provisions of state and federal law, Chapter UWS 18 of the
Wisconsin Administrative Code, and local municipal regulations. Local law enforcement officials enforce
violations of underage drinking laws and other violations of state and federal laws regulating the possession,
use, and sale of alcohol and illegal drugs. Consequences for noncompliance may include referral for assistance
and/or suspension or expulsion from the UW System.
UW Colleges, 2017
University of Wisconsin Colleges was committed to providing drug prevention programs and to educating the
campus community regarding the health risks associated with the use of illicit drugs and the abuse of alcohol or
other drugs. The Director of Prevention Services was an employee of the University of Wisconsin Colleges who
coordinated educational opportunities, programming, training, and other activities for the University of
Wisconsin Colleges in the area of alcohol and other drugs.
Further information concerning telephone numbers and locations, and information about the Drug-Free
Workplace Act and the Drug-Free Schools and Communities Act could be found in the publication, “Student
Rights and Regulations” that was available at http://uwc.edu/students/handbook-policies. Students must abide
by the alcohol and other drug policies as outlined in the student handbook.
Branch Campuses, 2018
All University of Wisconsin System schools are committed to providing drug prevention programs and to
educating the campus community regarding the health risks associated with the use of illicit drugs and the abuse
of alcohol or other drugs. Each Receiving Institution has an employee responsible for educational opportunities,
programming, training, and other activities for the Branch Campuses in the area of alcohol and other drugs.
Please see your Receiving Institution’s current Annual Security Report for specific opportunities.
Annual Disclosure of Crime Statistics
The University of Wisconsin Colleges prepares this report to comply with the Jeanne Clery Disclosure of Campus
Security Policy and Crime Statistics Act. This report is prepared in cooperation with the leadership on each
branch campus, the Student Affairs and Enrollment Management Office, the Administrative Offices, appropriate
vendors, campus security authorities, and law enforcement from the local communities. Each entity provides
updated information on their educational efforts and programs to comply with the Act. In 2018, this
responsibility will be coordinated by the receiving institution’s Clery appointee.
Clery Act Crimes Definitions from The Handbook for Campus Safety and Security Reporting, 2016 edition
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means likely
to produce death or great bodily harm. (It is not necessary that injury result from an aggravated assault when a
gun, knife, or other weapon is used which could and probably would result in serious personal injury).
Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling house,
public building, motor vehicle or aircraft, personal property of another, etc.
Burglary: The unlawful entry of a structure to commit a felony or a theft.
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Manslaughter by Negligence: The killing of another person through gross negligence.
Murder and Non-Negligent Manslaughter: The willful (non-negligent) killing of one human being by another.
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases
where automobiles are taken by persons not having lawful access even though the vehicles are later abandoned
including joyriding.)
Robbery: The taking or attempting to take anything of value from the care, custody, or control of a person or
persons by force or threat of force or violence and/or by putting the victim in fear.
Arrests and Disciplinary Referrals for Violations of Weapons, Drug Abuse and Liquor Laws from The Handbook for
Campus Safety and Security Reporting, 2016 edition
Referred for Campus Disciplinary Action: The referral of any student to any campus official who initiates a
disciplinary action, for which a record is kept and which may result in the imposition of a sanction.
Weapon Law Violations: The violation of laws or ordinances dealing with weapon offenses, regulatory in nature,
such as: manufacture, sale or possession of deadly weapons; carrying deadly weapons, concealed or openly;
furnishing deadly weapons to minors; aliens possessing deadly weapons; and all attempts to commit any of the
aforementioned.
Drug Abuse Violations: Violations of State and local laws relating to the unlawful possession, sale, use, growing,
manufacturing and making of narcotic drugs. The relevant substances include: opium or cocaine and their
derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (Demerol, methadone); and dangerous
non-narcotic drugs (barbiturates, Benzedrine).
Liquor Law Violations: The violation of laws or ordinances prohibiting: the manufacture, sale, transporting,
furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a still;
furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation of liquor; drinking
on a train or public conveyance; and all attempts to commit any of the aforementioned.
Sex Offenses Definitions from The Handbook for Campus Safety and Security Reporting, 2016 edition
Sexual Assault: Any sexual act directed against another person, without the consent of the victim, including
instances where the victim is incapable of giving consent
a.
Rape: the penetration, no matter how slight, of the vagina or anus, with any body part or object, or oral
penetration by a sex organ of another person, without the consent of the victim. This offense includes
the rape of both males and females.
b.
Fondling: the touching of the private body parts of another person for the purpose of sexual
gratification, without the consent of the victim, including instances where the victim is incapable of
giving consent because of his/her age or because of his/her temporary or permanent mental incapacity.
c.
Incest: sexual intercourse between persons who are related to each other within the degrees wherein
marriages is prohibited by law.
d.
Statutory Rape: sexual intercourse with a person who is under the statutory age of consent.
VAWA Offenses Definitions from The Handbook for Campus Safety and Security Reporting, 2016 edition
VAWA Crimes: Under the Clery Act, University of Wisconsin Colleges must report on the following categories:
a. Dating Violence: violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The existence of such a relationship, the type of relationship, and the
frequency of interaction between the persons involved in the relationship. For the purposes of this
10

definition, dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse. Dating violence does not include acts covered under the definition of domestic violence.
b. Domestic Violence: a felony or misdemeanor crime of violence committed by a current or former spouse or
intimate partner of the victim; by a person with whom the victim shares a child in common; by a person who
is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner; by a person
similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in
which the crime of violence occurred; by any other person against an adult or youth victim who is protected
from that person’s acts under the domestic or family violence laws of the jurisdiction in which the crime of
violence occurred. To categorize an incident as Domestic Violence, the relationship between the perpetrator
and the victim must be more than just two people living together as roommates. The people cohabitating
must be current or former spouses or have an intimate relationship.
c. Stalking: engaging in a course of conduct directed at a specific person that would cause a reasonable person
to fear for the person’s safety or the safety of others; or suffer substantial emotional distress.
a. Course of Conduct: two or more acts, including, but not limited to, acts in which the stalker directly,
indirectly, or through third parties, by an action, method, device or means, follows, monitors,
observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s
property
b. Reasonable Person: a reasonable person under similar circumstances and with similar identities to
the victim
c. Substantial emotional distress: significant mental suffering or anguish that may, but does not
necessarily require medical or other professional treatment or counseling.
d. Sexual Assault: Please see definition under Sex Offenses. This is considered a criminal offense under the
Clery Act.
Hate Crimes Statistics as defined in The Handbook for Campus Safety and Security Reporting, 2016 edition
Hate Crimes: a criminal offense that manifests evidence that the victim was intentionally selected because of the
perpetrator’s bias against the victim. Under the Clery Act, University of Wisconsin Colleges must report on the
following categories:
e. Race: a preformed negative attitude toward a group of persons who possess common physical
characteristics genetically transmitted by descent and heredity which distinguish them as a distinct division
of humankind.
f. Religion: a preformed negative opinion or attitude toward a group of persons who share the same religious
beliefs regarding the origin and purpose of the universe and the existence or non-existence of a supreme
being.
g. Sexual orientation: a preformed negative opinion or attitude toward a group of persons based on their
actual or perceived sexual orientation.
h. Gender: a preformed negative opinion or attitude toward a person or group of persons based on their actual
or perceived gender.
i. Gender Identity: a preformed negative opinion or attitude toward a person or group of persons based on
their actual or perceived gender identity.
j. Ethnicity: a preformed negative opinion or attitude toward a group of people whose members identify with
each other, through a common heritage, often consisting of a common language, common culture (often
including a shared religion), and/or ideology that stresses common ancestry.
k. National Origin: a preformed negative opinion or attitude toward a group of people based on their actual or
perceived country of birth.
l. Disability: a preformed negative opinion or attitude toward a group of persons based on their physical or
mental impairments, whether such disability is temporary or permanent, congenital or acquired by heredity,
accident, injury, advanced age, or illness.
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For Clery Act purposes, Hate Crimes include any of the following offenses that are motivated by bias:
a. Murder and non-negligent manslaughter
b. Sexual Assault
c. Robbery
d. Aggravated assault
e. Burglary
f. Motor Vehicle Theft
g. Arson
h. Larceny-Theft
i. Simple Assault
j. Intimidation
k. Destruction/Damage/Vandalism of Property
Location Definitions as defined in The Handbook for Campus Safety and Security Reporting, 2016 edition
Campus:
(1)
Any building or property owned or controlled by an institution within the same reasonably contiguous
geographic area and used by the institution in direct support of, or in a manner related to, the
institution’s educational purposes, including residence halls; and
(2)
Any building or property that is within or reasonably contiguous to the area identified in Paragraph (1)
of the definition that is owned by the institution but controlled by another person, is frequently used by
students and supports institutional purposes (such as a food or other retail vendor).
On-Campus Student Housing Facilities: Any student housing facility that is owned or controlled by the
institution, or is located on property that is owned or controlled by the institution, and is within the reasonably
contiguous geographic area that makes up the campus.
Non-Campus Building or Property:
(1)
Any building or property owned or controlled by a student organization that is officially recognized by
the institution; or
(2)
Any building or property owned or controlled by an institution that is used in direct support of or in
relation to the institution’s educational purposes, is frequently used by students, and is not within the
same reasonably contiguous geographic area of the institution.
Public Property: All public property including thoroughfares, streets, sidewalks and parking facilities that is
within the campus or immediately adjacent to and accessible from the campus.
Title IX
The University of Wisconsin System does not discriminate on the basis of sex in its educational programs, and sexual
harassment and sexual violence are types of sex discrimination. Other acts that can also be forms of prohibited sexbased discrimination (whether sexually based or not) include dating violence, domestic violence, and stalking.
As a result, The University of Wisconsin Colleges issues this statement of policy to inform the community of our
comprehensive plan addressing sexual misconduct, educational programs, and procedures that address sexual assault,
domestic violence, dating violence, and stalking, whether the incident occurs on or off campus and when it is reported
to a University official. In this context, The University of Wisconsin Colleges prohibits the offenses of domestic violence,
dating violence, sexual assault and stalking and reaffirms its commitment to maintain a campus environment
emphasizing the dignity and worth of all members of the university community. In 2018, the Branch Campuses continue
to uphold these values.
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A. Definitions
There are numerous terms used by The University of Wisconsin Colleges in our policy and procedures, as defined below.
Some reference the definitions outlined by the Clery Act, while others incorporate Wisconsin Statute definitions.
Sexual Assault:
Defined in Wisconsin Statute 940.225 (4) as “sexual intercourse or sexual contact with a person without the consent of
that person.”
Sexual Intercourse:
Defined in Wisconsin Statute 940.225(5)(c) as including “penetration as well as cunnilingus, fellatio or anal intercourse
between persons or any other intrusion, however slight, of any part of a person's body or of any object into the genital
or anal opening either by the defendant or upon the defendant's instruction.”
Sexual Contact:
Defined in Wisconsin Statute 940.225(5)(b)(1) as “intentional touching, whether direct or through clothing, if that
intentional touching is either for the purpose of sexually degrading; or for the purpose of sexually humiliating the
complainant or sexually arousing or gratifying the defendant or if the touching contains the elements of actual or
attempted battery under s. 940.19 (1).”
Consent:
Defined in Wisconsin Statute 940.225 (4) as “words or overt actions by a person who is competent to give informed
consent indicating a freely given agreement to have sexual intercourse or sexual contact.” Individuals under the
influence of an intoxicant are generally incapable of providing consent.
Fondling:
Defined as the touching of the private parts of another person for the purposes of sexual gratification, without the
consent of the victim, including instances where the victim is incapable of giving consent because of his/her age or
because of his/her temporary or permanent mental incapacity.
Incest:
Defined as non-forcible sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.
Statutory Rape:
Defined as non-forcible sexual intercourse with a person who is under the statutory age of consent. In the State of
Wisconsin, the age of consent is 18.
Domestic Violence:
The term ‘‘domestic violence’’ means
1) Felony or misdemeanor crimes of violence committed—
(i) By a current or former spouse or intimate partner of the victim;
(ii) By a person with whom the victim shares a child in common;
(iii) By a person who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner;
(iv) By a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction
in which the crime of violence occurred; or
(v) By any other person against an adult or youth victim who is protected from that person’s acts under the domestic or
family violence laws of the jurisdiction in which the crime of violence occurred.
2) For the purposes of complying with the requirements of this section and section 668.41, any incident meeting this
definition is considered a crime for the purposes of Clery Act reporting.
13

Wisconsin Statute 813.12 Domestic Abuse:
(am) "Domestic abuse" means any of the following engaged in by an adult family member or adult household member
against another adult family member or adult household member, by an adult caregiver against an adult who is under
the caregiver's care, by an adult against his or her adult former spouse, by an adult against an adult with whom the
individual has or had a dating relationship, or by an adult against an adult with whom the person has a child in common:
1. Intentional infliction of physical pain, physical injury or illness.
2. Intentional impairment of physical condition.
3. A violation of s. 940.225 (1), (2) or (3).
4. A violation of s. 940.32.
5. A violation of s. 943.01, involving property that belongs to the individual.
6. A threat to engage in the conduct under subd. 1., 2., 3., 4., or 5.
Dating Violence:
The term ‘‘dating violence’’ means violence committed by a person
1) Who is or has been in a social relationship of a romantic or intimate nature with the victim and
2)The existence of such a relationship shall be based on the reporting party’s statement and with consideration of the
length of the relationship, the type of relationship, and the frequency of interaction between the persons involved in the
relationship.
For the purposes of this definition(i) Dating Violence includes, but is not limited to, sexual or physical abuse or the threat of such abuse.
(ii) Dating violence does not include acts covered under the definition of domestic violence.
For the purposes of complying with the requirements of this section and section 668.41, any incident meeting this
definition is considered a crime for the purposes of Clery Act reporting.
Stalking:
The term “stalking” means 1) Engaging in a course of conduct directed at a specific person that would cause a
reasonable person to—
(i) Fear for the person’s safety or the safety of others; or
(ii) Suffer substantial emotional distress.
2) For the purposes of this definition—
(i) Course of conduct means two or more acts, including, but not limited to, acts which the stalker directly, indirectly, or
through third parties, by any action, method, device, or means follows, monitors, observes, surveils, threatens, or
communicates to or about, a person, or interferes with a person’s property.
(ii) Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily,
require medical or other professional treatment or counseling.
(iii) Reasonable persons means a reasonable person under similar circumstances and with similar identities to the victim.
3) For the purposes of complying with the requirements of this section and section 668.41, any incident meeting this
definition is considered a crime for the purposes of Clery Act reporting.
Wisconsin Statute 940.32 Stalking:
(a)"Course of conduct" means a series of 2 or more acts carried out over time, however short or long, that show a
continuity of purpose, including any of the following:
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1.
2.
3.
4.
5.
6.

7.
8.
9.
10.

Maintaining a visual or physical proximity to the victim.
Approaching or confronting the victim.
Appearing at the victim's workplace or contacting the victim's employer or coworkers.
Appearing at the victim's home or contacting the victim's neighbors.
Entering property owned, leased, or occupied by the victim.
Contacting the victim by telephone or causing the victim's telephone or any other person's telephone to ring
repeatedly or continuously, regardless of whether a conversation ensues.
6m. Photographing, videotaping, audiotaping, or, through any other electronic means, monitoring or recording the
activities of the victim. This subdivision applies regardless of where the act occurs.
Sending material by any means to the victim or, for the purpose of obtaining information about, disseminating
information about, or communicating with the victim, to a member of the victim's family or household or an
employer, coworker, or friend of the victim.
Placing an object on or delivering an object to property owned, leased, or occupied by the victim.
Delivering an object to a member of the victim's family or household or an employer, coworker, or friend of the
victim or placing an object on, or delivering an object to, property owned, leased, or occupied by such a person with
the intent that the object be delivered to the victim.
Causing a person to engage in any of the acts described in subds. 1. to 9.

UW Colleges, 2017
For a complete copy of University of Wisconsin Colleges’ policy governing unlawful discrimination, sexual harassment,
and protected status harassment, and retaliation, visit http://www.uwex.uwc.edu/about/office-diversityinclusion/programs-services/title-ix
Student Conduct Director
Kristine McCaslin
518 S. 7th Avenue
Wausau, WI 54401
Kristine McCaslin@uwc.edu
715-261-6212

Title IX Coordinator
Kelly Thomas
432 N. Lake Street, Room 201A
Madison, WI 53706
kelly.Thomas@uwex.uwc.edu
608-890-3472

Branch Campuses, 2018
For employee/employment related Title IX concerns please contact:
Title IX Coordinator
Kelly Thomas
432 N. Lake Street, Room 201A
Madison, WI 53706
kelly.Thomas@uwex.uwc.edu
608-890-3472
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Deputy Title IX Coordinator
Kristine McCaslin
518 S. 7th Avenue
Wausau, WI 54401
Kristine McCaslin@uwc.edu
715-261-6212

For Student related Title IX concerns please contact the following personnel or office for more information or to report:

B. Education and Prevention Programs
The University of Wisconsin System engages in comprehensive, intentional, and integrated programming, initiatives,
strategies, and campaigns intended to end dating violence, domestic violence, sexual assault and stalking that:
• Are culturally relevant, inclusive of diverse communities and identities, sustainable, responsive to community
needs, and informed by research, or assessed for value, effectiveness, or outcome; and
• Consider environmental risk and protective factors as they occur on the individual, relationship, institutional,
community and societal levels.
Educational programming consists of primary prevention and awareness programs for all incoming students and new
employees and ongoing awareness and prevention campaigns for students and employees that:
• Identifies domestic violence, dating violence, sexual assault and stalking as prohibited conduct;
• Defines using definitions provided both by the Department of Education as well as state law what behavior
constitutes domestic violence, dating violence, sexual assault, and stalking;
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•
•

•
•

Defines what behavior and actions constitute consent to sexual activity in the State of Wisconsin and/or using
the definition of consent found in the Student Code of Conduct if state law does not define consent;
Provides a description of safe and positive options for bystander intervention. Bystander intervention means
safe and positive options that may be carried out by an individual or individuals to prevent harm or intervene
when there is a risk of dating violence, domestic violence, sexual assault or stalking. Bystander intervention
includes recognizing situations of potential harm, understanding institutional structures and cultural conditions
that facilitate violence, overcoming barriers to intervening, identifying safe and effective intervention options,
and taking action to intervene;
Information on risk reduction. Risk reduction means options designed to decrease perpetration and bystander
inaction, and to increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.
Provides an overview of information contained in the Annual Security Report in compliance with the Clery Act.

UW Colleges, 2017
The University of Wisconsin Colleges developed an annual educational campaign 1 consisting of presentations that
include distribution of educational materials to new students; participating in and presenting information and materials
during new employee orientation;
The University offered primary prevention and awareness programs for all incoming students through different
mediums. These include:
• New student orientation programs and registration sessions at all campuses. In these programs,
students learned about definitions, their rights, resources, and reporting structures.
• Posters were developed to inform students about Title IX and VAWA offenses.
• The University of Wisconsin Colleges had a website dedicated to this information which could be found
at http://uwc.edu/aode/save and http://uwc.edu/students/sexualmisconduct.
• Resource links were provided to students regarding their rights and could be accessed at:
http://www.uwex.uwc.edu/about/office-diversity-inclusion/programs-services/title-ix
• Students were provided a link to The University of Wisconsin Colleges student handbook and
information on how to receive a paper copy: http://uwc.edu/students/handbook-policies.
• At least annually, community sexual assault service providers were invited to campus to set up displays
and provide informational programs regarding their services.
• Students were required to complete an online training program to address sexual assault, relationship
violence, sexual harassment and stalking.
• A pro-social marketing campaign titled “Consent is Sexy” trained and encouraged students to ensure they
have given and received consent for all types of sexual activity, every time, prior to the start of that sexual
activity. Understanding of the legal definition of consent and times when consent can’t be given are
included in the campaign. The campaign uses provocative images and language to grab attention and
generate conversation. Tabling activities, campaign buttons, and student activism are all utilized as part of
the campaign.
• University of Wisconsin Colleges had developed a bystander intervention training program called Step Up!
• Behavioral Intervention Teams were also trained to work proactively on issues of sexual violence.
• Campuses with residence halls for students provided training to hall staff for proper response to sexual
violence and provide additional programming in the halls.

Under the 2013 Reauthorization of the Violence Against Women Act, institutions must implement “primary prevention and
awareness programs for all incoming students and new employees” AND “ongoing prevention and awareness campaigns for
students and employees” that include a-f above under section B. While “campaign” is yet to be defined, examples of “primary
prevention programs” as they relate to incoming students may be found here: http://www.ovw.usdoj.gov/docs/campus-minimumstandards-orientation.pdf
1

17

The University of Wisconsin Colleges offered primary prevention and awareness programs for all new employees in
2017 through email statements, campus meetings, and brochures. They were also given information on the students’
sessions. In addition, the following was shared with all employees:
• Executive Order #54 training regarding the Wisconsin Governor’s requirement for all employees to be
mandatory reporters for suspicions of abuse of underage people on campus.
• How to report and what to report to Behavioral Intervention Teams.
• The University of Wisconsin Colleges had a website dedicated to this information which can be found at
http://uwc.edu/aode/save and http://uwc.edu/students/sexualmisconduct.
• Resource links were provided to students regarding their rights and could be accessed at:
http://www.uwex.uwc.edu/about/office-diversity-inclusion/programs-services/title-ix
• Employees were also provided a link to The University of Wisconsin Colleges student handbook and
information on how to receive a paper copy: http://uwc.edu/students/handbook-policies.
• At least annually, community sexual assault service providers were invited to campus to set up displays
and provide informational programs regarding their services.
In addition, individual campuses also engaged in initiatives.
Branch Campuses, 2018
For 2018, the Branch Campuses will continue to provide mandatory training for new students and employees. The
Branch Campuses will continue to offer programming, work with community organizations, and complete all
responsibilities as outlined in Title IX. They continue to develop initiatives in an on-going and intentional manner.
C. Procedures for Reporting a Complaint
UW Colleges, 2017
The University of Wisconsin Colleges had procedures in place that serve to be sensitive to those who report sexual
assault, domestic violence, dating violence, and stalking, including informing individuals about their right to file criminal
charges as well as the availability of counseling, health, mental health, victim advocacy, legal assistance, visa and
immigration assistance and other services on and/or off campus as well as additional remedies to prevent contact
between a complainant and a respondent, such as housing, academic, transportation and working accommodations, if
reasonably available. The University of Wisconsin Colleges made such accommodations, if the complainant requested
them and if they were reasonably available, regardless of whether the victim chose to report the crime to the local law
enforcement. Students and employees were directed to contact the Student Conduct Director, Title IX Coordinator, or
Deputy Title IX Coordinator to request these types of accommodations. The university respected the confidentiality of
the victim and did not release the name of the victim in any campus notifications or in Clery reports.
Student Conduct Director
Kristine McCaslin
518 S. 7th Avenue
Wausau, WI 54401
Kristine McCaslin@uwc.edu
715-261-6212

Title IX Coordinator
Kelly Thomas
432 N. Lake Street, Room 201A
Madison, WI 53706
kelly.Thomas@uwex.uwc.edu
608-890-3472

Deputy Title IX Coordinator
Kristine McCaslin
518 S. 7th Avenue
Wausau, WI 54401
Kristine McCaslin@uwc.edu
715-261-6212

Branch Campuses, 2018
The Branch Campuses will continue to have procedures in place that serve to be sensitive to those who report sexual
assault, domestic violence, dating violence, and stalking, including informing individuals about their right to file criminal
charges as well as the availability of counseling, health, mental health, victim advocacy, legal assistance, visa and
immigration assistance and other services on and/or off campus as well as additional remedies to prevent contact
between a complainant and a respondent, such as housing, academic, transportation and working accommodations, if
reasonably available. The Branch Campuses will make such accommodations, if the complainant requests them and if
they are reasonably available, regardless of whether it is reported to the local law enforcement. The university will
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respect the confidentiality of the victim and not release the name of the victim in any campus notifications or in Clery
reports.
To make a report:
For employee/employment related Title IX concerns please contact:
Title IX Coordinator
Kelly Thomas
432 N. Lake Street, Room 201A
Madison, WI 53706
kelly.Thomas@uwex.uwc.edu
608-890-3472
For Student related Title IX concerns please contact the following personnel or office for more information or to report:
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Medical Care
After an incident of sexual assault and domestic violence, the victim should consider seeking medical attention as soon
as possible. The following hospitals or clinics offer physical evidence recovery kit collection or access to a forensic nurse
examiner or sexual assault nurse practitioner. Evidence may be collected even if you chose not to make a report to law
enforcement.
UW Baraboo/Sauk County:
• Sauk Prairie Hospital
260 26th Street
Prairie du Sac, WI 53578
608-643-3311
http://www.saukprairiehealthcare.org/
UW Barron County:
• Lakeview Medical Center
1700 West Stout Street
Rice Lake, WI 54868
715-234-1515
24-hour Emergency Room, Forensic Examinations
UW Fond du Lac
• St. Agnes Hospital
430 East Division Street
Fond du Lac, WI 54935
920-322-3700
• Domestic Violence Program, St. Agnes Hospital
920-926-4207
UW Fox Valley
• Aurora Medical Center - Oshkosh
SANE (Sexual Assault Resource Nurse Examiner) Services available
855 North West haven Drive
Oshkosh, WI 54904
(920) 456-7420

https://ahc.aurorahealthcare.org/services/sexual-assault/sane.asp

Theda Clark Medical Center
130 Second Street
Neenah, WI 54957
800-236-3122
UW Manitowoc
• Holy Family Memorial Hospital
2300 Western Avenue
Manitowoc, WI 54220
800-994-3662 or 920-320-2011
http://www.hfmhealth.org/
Sexual Assault Resource Nurse Examiner (SANE) present in emergency room
UW Marathon County
• Aspirus Wausau Hospital
333 Pine Ridge Boulevard
Wausau, WI 54401
715-847-2121
• Ascension St. Clare’s
3400 Ministry Parkway
Weston, WI 54476
715-393-3000
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UW Marinette
• Bay Area Medical Center
3003 University Drive
Marinette, WI 54143
715-735-4200
UW Marshfield/Wood County
• Ministry St Joseph's Hospital
611 St Joseph Avenue
Marshfield, WI 54449
715-387-1713
http://ministryhealth.org/sjh/home.nws
UW Richland
• Richland Hospital
333 East Second Street
Richland Center, WI 53581
608-647-6321 or 888-467-7485
http://www.richlandhospital.com/
UW Rock County
• Mercyhealth Hospital and Trauma Center
1000 Mineral Point Avenue
Janesville, WI 53548
608-756-6000
• SANE (Sexual Assault Nurse Examiner)
Jamie Counsell-Barker, RN, ADN, SANE RN
jcounsell@mhsjvl.org
608-756-6522
608-756-6611
UW Sheboygan
• Aurora Sheboygan Memorial Medical Center
2629 North 7th Street
Sheboygan, WI 53083
920-451-5000 Provides 24-hour emergency medical assistance
• HSHS St. Nicholas Hospital
3100 Superior Avenue
Sheboygan, WI 53081
920-459-8300
https://www.stnicholashospital.org/
Provides 24-hour emergency medical assistance
UW Washington County
• St. Joseph’s Hospital (Froedtert & Medical College of Wisconsin)
3200 Pleasant Valley Road
West Bend, WI 53095
262-836-7101 (Emergency)
Sexual Assault Resource Nurse Examiner (SANE) available 24 hours.
• Aurora Sinai Medical Center
Sexual Assault Treatment Center
945 North 12th Street
Milwaukee, WI 53233
414-219-5555 (24-Hour Line)
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UW Waukesha
• Waukesha County Sexual Assault Nurse Examiner (SANE) Program
Waukesha Memorial Hospital - ER
725 American Avenue
Waukesha, WI 53188
262-928-2477 or 262-928-2000 (24 Hours)
Evidence Collection
It is important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean the bed/linen/area
where they were assaulted if the offense occurred within the past 96 hours so that evidence may be preserved that may
assist in proving that the alleged criminal offense occurred/or is occurring or may be helpful in obtaining a protection
order. In circumstances of sexual assault, if victims do not opt for forensic evidence collection, health care providers can
still treat injuries and take steps to address concerns of pregnancy and/or sexually transmitted disease.
Victims of sexual assault, domestic violence, stalking, and dating violence are encouraged to also preserve evidence by
saving text messages, instant messages, social networking pages, other communications, and keeping pictures, logs or
other copies of documents, if they have any, that would be useful to Title IX investigators or local law enforcement.
Although the Branch Campuses strongly encourage all members of its community to report violations of this policy to
law enforcement, it is the victim’s choice whether or not to make such a report and victims have the right to decline
involvement with the police. The Branch Campuses will assist any victim with notifying law enforcement if they so
desire.
The local law enforcement agency may be reached directly by calling 911 or using the contact information below:
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UW Colleges, 2017
Process
Individuals who experienced domestic violence, dating violence, sexual assault, or stalking, were encouraged to report
the incident promptly to the Title IX Team. The contact information is below:
Title IX Coordinator
Kelly Thomas
432 N. Lake Street, Room 201A
Madison, WI 53706
kelly.Thomas@uwex.uwc.edu
608-890-3472

Deputy Title IX Coordinator
Kristine McCaslin
518 S. 7th Avenue
Wausau, WI 54401
Kristine McCaslin@uwc.edu
715-261-6212

The University provided resources (regardless of whether the incident took place on campus, off campus, or both) to
persons who had been victims of sexual assault, domestic violence, dating violence, or stalking, and applied appropriate
disciplinary procedures to those who violated this policy. The procedures set forth below were intended to afford a
prompt response to charges of sexual assault, domestic or dating violence, and stalking, to maintain confidentiality and
fairness consistent with applicable legal requirements, and to impose appropriate sanctions on violators of this policy.
As time passes, evidence may dissipate or become lost or unavailable, thereby making investigation, possible
prosecution, disciplinary proceedings, or obtaining protection from abuse orders related to the incident more difficult. If
a victim chose not to make a complaint regarding an incident, they nevertheless should consider speaking with law
enforcement to preserve evidence in the event that the victim changes their mind at a later date.
If a report of domestic violence, dating violence, sexual assault or stalking is reported to The University of Wisconsin
Colleges, the below are the procedures that the University followed as well as a statement of the standard of evidence
that was used during any judicial hearing on campus arising from such a report:
Incident Being Reported:
Sexual Assault
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Procedure Institution Will Follow:
1. Depending on when reported (immediate vs
delayed report), The University of Wisconsin
Colleges will provide complainant with access
to medical care
2. The University of Wisconsin Colleges will assess
immediate safety needs of complainant
3. The University of Wisconsin Colleges will assist
complainant with contacting local law
enforcement if complainant requests AND
provide complainant with contact information
for local law enforcement.
4. The University of Wisconsin Colleges will
provide complainant with referrals to on and
off campus mental health providers
5. The University of Wisconsin Colleges will assess
and implement interim or long-term protective
measures, such as housing changes, change in
class schedule, “No Contact” directives
between both parties
6. The University of Wisconsin Colleges will
provide a “No contact” directive to the accused
party if deemed appropriate

Evidentiary Standard
Preponderance of the evidence

7. The University of Wisconsin Colleges will
provide written instructions on how to apply
for a Protective Order
8. The University of Wisconsin Colleges will
provide a copy of the Sexual Misconduct Policy
to complainant and inform the complainant
regarding timeframes for inquiry, investigation
and resolution
9. The University of Wisconsin Colleges will inform
the complainant of the outcome of the
investigation, whether or not the accused will
be administratively charged and what the
outcome of the hearing is
10. The University of Wisconsin Colleges will
enforce the anti-retaliation policy and take
immediate and separate action against parties
that retaliate against a person for complaining
of sex-based discrimination or for assisting in
the investigation
Stalking

1. The University of Wisconsin Colleges will assess
immediate safety needs of complainant
2. The University of Wisconsin Colleges will assist
complainant with contacting local law
enforcement if complainant requests AND
provide the complainant with contact
information for local law enforcement
3. The University of Wisconsin Colleges will
provide written instructions on how to apply
for Protective Order
4. The University of Wisconsin Colleges will
provide written information to complainant on
how to preserve evidence
5. The University of Wisconsin Colleges will assess
need to implement interim or long-term
protective measures to protect the
complainant, if appropriate
6. The University of Wisconsin Colleges will
provide a “No contact” directive to accused
party if deemed appropriate

Preponderance of the evidence

Dating Violence

1. The University of Wisconsin Colleges will assess
immediate safety needs of complainant
2. The University of Wisconsin Colleges will assist
complainant with contacting local law
enforcement if complainant requests AND
provide complainant with contact information
for local law enforcement
3. The University of Wisconsin Colleges will
provide written instructions on how to apply
for Protective Order

Preponderance of the evidence.
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4. The University of Wisconsin Colleges will
provide written information to complainant on
how to preserve evidence
5. The University of Wisconsin Colleges will assess
need to implement interim or long-term
protective measures to protect the
complainant, if appropriate
6. The University of Wisconsin Colleges will
provide a “No contact” directive to accused
party if deemed appropriate
Domestic Violence
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1. The University of Wisconsin Colleges will assess
immediate safety needs of complainant
2. The University of Wisconsin Colleges will assist
complainant with contacting local law
enforcement if complainant requests AND
provide complainant with contact information
for local law enforcement
3. The University of Wisconsin Colleges will
provide written instructions on how to apply
for Protective Order
4. The University of Wisconsin Colleges will
provide written information to complainant on
how to preserve evidence
5. The University of Wisconsin Colleges will assess
need to implement interim or long-term
protective measures to protect the
complainant, if appropriate
6. The University of Wisconsin Colleges will
provide a “No contact” directive to accused
party if deemed appropriate

Preponderance of the evidence.

Branch Campuses, 2018
For specific processes please contact the following staff:

For all Branch Campuses, the following will be followed:
Incident Being Reported:
Procedure Institution Will Follow:
Sexual Assault

•
•
•

26

Depending on when reported (immediate vs
delayed report), Branch Campuses will provide
complainant with access to medical care
Branch Campuses will assess immediate safety
needs of complainant
Branch Campuses will assist complainant with
contacting local law enforcement if
complainant requests AND provide
complainant with contact information for local
law enforcement.

Evidentiary Standard
Preponderance of the evidence

•
•

•
•
•

•

•

Stalking

•
•

•
•
•

•
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Branch Campuses will provide complainant
with referrals to on and off campus mental
health providers
Branch Campuses will assess and implement
interim or long-term protective measures, such
as housing changes, change in class schedule,
“No Contact” directives between both parties
Branch Campuses will provide a “No contact”
directive to the accused party if deemed
appropriate
Branch Campuses will provide written
instructions on how to apply for a Protective
Order
Branch Campuses will provide a copy of the
Sexual Misconduct Policy to complainant and
inform the complainant regarding timeframes
for inquiry, investigation and resolution
Branch Campuses will inform the complainant
of the outcome of the investigation, whether or
not the accused will be administratively
charged and the outcome of the hearing
Branch Campuses will enforce the antiretaliation policy and take immediate and
separate action against parties that retaliate
against a person for complaining of sex-based
discrimination or for assisting in the
investigation
Branch Campuses will assess immediate safety
needs of complainant
Branch Campuses will assist complainant with
contacting local law enforcement if
complainant requests AND provide the
complainant with contact information for local
law enforcement
Branch Campuses will provide written
instructions on how to apply for Protective
Order
Branch Campuses will provide written
information to complainant on how to preserve
evidence
Branch Campuses will assess need to
implement interim or long-term protective
measures to protect the complainant, if
appropriate
Branch Campuses will provide a “No contact”
directive to accused party if deemed
appropriate

Preponderance of the evidence

Dating Violence

•
•

•
•
•

•

Domestic Violence

•
•

•
•
•

•

Branch Campuses will assess immediate safety
needs of complainant
Branch Campuses will assist complainant with
contacting local law enforcement if
complainant requests AND provide
complainant with contact information for local
law enforcement
Branch Campuses will provide written
instructions on how to apply for Protective
Order
Branch Campuses will provide written
information to complainant on how to preserve
evidence
Branch Campuses will assess need to
implement interim or long-term protective
measures to protect the complainant, if
appropriate
Branch Campuses will provide a “No contact”
directive to accused party if deemed
appropriate

Preponderance of the evidence.

Branch Campuses will assess immediate safety
needs of complainant
Branch Campuses will assist complainant with
contacting local law enforcement if
complainant requests AND provide
complainant with contact information for local
law enforcement
Branch Campuses will provide written
instructions on how to apply for Protective
Order
Branch Campuses will provide written
information to complainant on how to preserve
evidence
Branch Campuses will assess need to
implement interim or long-term protective
measures to protect the complainant, if
appropriate
Branch Campuses will provide a “No contact”
directive to accused party if deemed
appropriate

Preponderance of the evidence.

Assistance for Victims: Rights & Options
Regardless of whether a complainant elects to pursue a criminal complaint or whether the offense is alleged to have
occurred on or off campus, The Branch Campuses will assist victims of sexual assault, domestic violence, dating violence,
and stalking and will provide each victim with a written explanation of their rights and options.
Further, The University of Wisconsin System complies with Wisconsin law in recognizing restraining orders. The
University cannot apply for a legal order of protection, no contact order or restraining order for a complainant from the
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applicable jurisdiction(s). The complainant is required to apply directly for these services. The Wisconsin Department of
Justice outlines the steps to obtain a restraining order. It can be accessed at https://www.doj.state.wi.us/ocvs/victimrights/restraining-orders. A summary of the process:
In Wisconsin, most people obtain a restraining order through a two-step process. The first step is to seek a
temporary restraining order (TRO). These papers are called the petition. The person completing the petition is
called the petitioner. The person you file against is called the respondent. Once you file a TRO petition, the court
decides whether or not to issue a TRO based on the information you write in the petition. If the court grants the
TRO, the court will schedule a hearing for you to come back to court within 14 days. This hearing is called an
injunction hearing. At that hearing you will ask the court to order a final order of protection, which is called an
injunction. An injunction can be granted for up to 2 years for child abuse, and up to 4 years for domestic abuse,
harassment, and individuals at risk
A complainant may meet with a member of the Title IX Team to develop a Safety Action Plan, which is a plan to reduce
the risk of harm while on campus or travelling between their home and campus. This plan may include, but is not limited
to: escorts, special parking arrangements, providing a temporary cellphone, changing classroom location or allowing a
student to complete assignments from home, etc.
General access to and use of the facilities of The University of Wisconsin System properties is governed by Chapter UWS
21, Wisconsin Administrative Code and institutional policies on file in the main office of each Branch Campus.
The University of Wisconsin Campuses may issue an institutional no contact order if deemed appropriate or at the
request of the complainant or accused. Upon the complainant’s request and to the extent of the complainant’s
cooperation and consent, university offices will work cooperatively to assist the complainant with their health, physical
safety, work and academic status, pending the outcome of a formal university investigation of the complaint. For
example, if reasonably available, a complainant may be offered changes to academic, living, working or transportation
situations regardless of whether the victim chooses to report the crime to campus police or local law enforcement.
Examples of options for a potential change to the academic situation may be to transfer to a different section of a class,
withdraw and take a class at another time if there is no option for moving to a different section, etc. Potential changes
to living situations may include moving to a different room or residence hall. Possible changes to work situations may
include changing working hours. Possible changes in transportation may include having the student park in a different
location, assisting the student with a safety escort, etc. To the extent possible, Branch Campuses will also provide
assistance with and/or information about obtaining resources and services such counseling, health services, visa and
immigration assistance and assistance in notifying appropriate local law enforcement.
Additionally, personally identifiable information about the complainant will be treated as confidential and only shared
with persons with a specific need to know who are investigating/adjudicating the complaint or delivering resources or
support services to the complainant (for example, publicly available record-keeping for purposes of Clery Act reporting
and disclosures will be made without inclusion of identifying information about the victim, as defined in 42 USC 1395 (a)
(20)). Further, The Branch Campuses will maintain as confidential, any accommodations or protective measures
provided to the complainant to the extent that maintaining such confidentiality would not impair the ability of The
Branch Campuses to provide the accommodations or protective measures.
The Branch Campuses does not publish the name of crime victims. Complainants may request that directory information
on file be removed from public sources. To restrict directory information for Fall 2018:
1. Sign into PRISM.
2. Choose Self-service > Student Center.
3. View Personal Information towards the bottom of the page.
4. Choose other personal from the dropdown menu.
5. Select Privacy Settings and click the “go button.”
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6. Click Restrict Directory Information after reading and understanding the terms under Restricting Release of
Directory Information.
UW Colleges Central Office staff is working with each Receiving Institution to transfer student enrollment records. For
Spring 2019, students may have to follow a different process to be determined. An Advisor at the Branch Campus or the
Title IX office will be able to assist you.
Resources
Branch Campuses, 2018

Title IX

Financial Aid
UW-Colleges Financial Aid Office
780 Regent Street, Suite 130
Madison, WI 53715
608-262-5928
http://uwc.edu/money-matters/fin-aid
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Dean of Students (can connect you to the appropriate Alcohol and Other Drug Education)

UW Colleges Smart and Healthy
http://www.uwc.edu/aode
Other
• Rape, Abuse and Incest National Network
http://www.rainn.org
• Department of Justice
http://www.ovw.usdoj.gov/sexassault.htm
• Department of Education, Office of Civil Rights
http://www2.ed.gov/about/offices/list/ocr/index.html
Counseling Services: Every Branch Campus has counseling services for students and are denoted in red. The cost of
campus counseling services is already covered in student segregated fees and require no additional cost. Campus
counseling is available to all students. Campus Counselors are encouraged to inform students of the student’s rights to
report crimes on a voluntary, confidential basis for inclusion in the annual disclosure of crime statistics.

31

UW Baraboo/Sauk County:
• Karen Evenson
Campus Counseling Center
Performing Arts Building, Room B141
1006 Connie Road
Baraboo, WI 53913
608-355-5272 (office) or 608-963-4695 (cell)

karen.evenson@uwc.edu
UW Barron County:
• Dr. Bruce Jungerberg
Campus Counselor/Psychologist
Meggers Hall, M 157
1800 College Drive
Rice Lake, WI 54868
715-822-3800
bruce.jungerberg@uwc.edu
UW Fond du Lac
• Terra Braatz
Counseling Center
Classroom Building, Second Floor, C-208
400 University Drive
Fond du Lac, WI 54935
920-929-1182
UW Fox Valley
• Hannah Keesler, MS, LPC, SAC-IT
Room 1309 through entrance 5W
1478 Midway Road
Menasha, WI 54952
920-832-2697
hannah.keesler@uwc.edu
• John Schaller MS, NCC, LPC-IT
Room 1309 through entrance 5W
1478 Midway Road
Menasha, WI 54952
920-832-2697
John.schaller@uwc.edu
UW Manitowoc
L116, Music Department
Manitowoc, WI 54220
920-652-2001
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UW Marathon County
• Colleen Angel
Elmergreen and Associates
Student Affairs, Room 150
114 Grand Avenue
Wausau, WI 54401
715-261-6235
www.uwmc.uwc.edu/campus/resources/students/counseling
UW Marinette
• Contact the solution center to set up an appointment:
715-735-4300 ext 4301

http://marinette.uwc.edu/campus/resources/students/counseling
UW Marshfield/Wood County
• Contact Student Affairs to set up an appointment:
msfadmit@uwc.edu
715-389-6530
http://marshfield.uwc.edu/campus/resources/students/counseling
UW Richland
• Counseling Center
Melvill Hall, Room 443
1200 Hwy 14 West
Richland Center, WI 53581
608-649-5777
http://richland.uwc.edu/campus/resources/students/health-wellness/campus-counseling-center
UW Rock County
• Mental health counseling is available free to UW-Rock County students. Call Student Affairs to make an
appointment at (608) 758-6565 ext. 200.
UW Sheboygan
• Luisa Morales
Mental Health Counselor and Coordinator
Alcohol and Other Drug Education Program
Main Building, Room 2216
1 University Drive
Sheboygan, WI 53081
920-459-6684 (office and confidential voice mail) or 920-459-6633 (main office)
luisa.morales@uwc.edu
UW Washington County
• Michelle Henderson, MAC, PCTL
Mental Health Counselor
Student Affairs
400 South University Drive, Room 306
West Bend, WI 53095
(262) 808-4734
michelle.henderson@uwc.edu
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UW Waukesha
• Counseling Center
1500 N University Drive A115
Waukesha, WI 53188
wakcounseling@uwc.edu Phone: 262-521-5480
Prevention Strategies
How to be an Active Bystander
Bystanders play a critical role in the prevention of sexual and relationship violence. They are “individuals who observe
violence or witness the conditions that perpetuate violence. They are not directly involved but have the choice to
intervene, speak up, or do something about it.” 2 We want to promote a culture of community accountability where
bystanders are actively engaged in the prevention of violence without causing further harm. We may not always know
what to do even if we want to help. Below is a list 3 of some ways to be an active bystander. Further information
regarding bystander intervention may be found at http://uwc.edu/aode/save. If you or someone else is in immediate
danger, dial 911. This could be when a person is yelling at or being physically abusive towards another and it is not safe
for you to interrupt.
1. Watch out for your friends and fellow students/employees. If you see someone who looks like they could be in
trouble or need help, ask if they are ok.
2. Confront people who seclude, hit on, try to make out with, or have sex with people who are incapacitated.
3. Speak up when someone discusses plans to take sexual advantage of another person.
4. Believe someone who discloses sexual assault, abusive behavior, or experience with stalking.
5. Refer people to on or off campus resources listed in this document for support in health, counseling, or with
legal assistance.
Risk Reduction
With no intent to victim blame and recognizing that only abusers are responsible for their abuse, the following are some
strategies to reduce one’s risk of sexual assault or harassment (taken from Rape, Abuse, & Incest National Network,
www.rainn.org)
1. Be aware of your surroundings. Knowing where you are and who is around you may help you to find a way to get
out of a bad situation.
2. Try to avoid isolated areas. It is more difficult to get help if no one is around.
3. Walk with purpose. Even if you don’t know where you are going, act like you do.
4. Trust your instincts. If a situation or location feels unsafe or uncomfortable, it probably isn’t the best place to be.
5. Try not to load yourself down with packages or bags as this can make you appear more vulnerable.
6. Make sure your cell phone is with you and charged and that you have cab money.
7. Don't allow yourself to be isolated with someone you don’t trust or someone you don’t know.
8. Avoid putting headphones in both ears so that you can be more aware of your surroundings, especially if you are
walking alone.
9. When you go to a social gathering, go with a group of friends. Arrive together, check in with each other
throughout the evening, and leave together. Knowing where you are and who is around you may help you to find a
way out of a bad situation.
10. Trust your instincts. If you feel unsafe in any situation, go with your gut. If you see something suspicious, contact
law enforcement immediately (local authorities can be reached by calling 911 in most areas of the U.S.).
11. Don't leave your drink unattended while talking, dancing, using the restroom, or making a phone call. If you’ve
left your drink alone, get a new one.
12. Don't accept drinks from people you don't know or trust. If you choose to accept a drink, go with the person to
the bar to order it, watch it being poured, and carry it yourself. At parties, don’t drink from the punch bowls or other
2
3

Burn, S.M. (2009). A situational model of sexual assault prevention through bystander intervention. Sex Roles, 60, 779-792.
Bystander intervention strategies adapted from Stanford University’s Office of Sexual Assault & Relationship Abuse
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large, common open containers.
13. Watch out for your friends, and vice versa. If a friend seems out of it, is way too intoxicated for the amount of
alcohol they’ve had, or is acting out of character, get him or her to a safe place immediately.
14. If you suspect you or a friend has been drugged, contact law enforcement immediately (local authorities can be
reached by calling 911 in most areas of the U.S.). Be explicit with doctors so they can give you the correct tests (you
will need a urine test and possibly others).
15. If you need to get out of an uncomfortable or scary situation here are some things that you can try:
a. Remember that being in this situation is not your fault. You did not do anything wrong, it is the person who is
making you uncomfortable that is to blame.
b. Be true to yourself. Don't feel obligated to do anything you don't want to do. "I don't want to" is always a good
enough reason. Do what feels right to you and what you are comfortable with.
c. Have a code word with your friends or family so that if you don’t feel comfortable you can call them and
communicate your discomfort without the person you are with knowing. Your friends or family can then come to get
you or make up an excuse for you to leave.
d. Lie. If you don’t want to hurt the person’s feelings it is better to lie and make up a reason to leave than to stay
and be uncomfortable, scared, or worse. Some excuses you could use are: needing to take care of a friend or family
member, not feeling well, having somewhere else that you need to be, etc.
16. Try to think of an escape route. How would you try to get out of the room? Where are the doors? Windows? Are
there people around who might be able to help you? Is there an emergency phone nearby?
17. If you and/or the other person have been drinking, you can say that you would rather wait until you both have
your full judgment before doing anything you may regret later.
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D. Adjudication of Violations
Whether or not criminal charges are filed, a person or the University of Wisconsin Campus staff may file a complaint
alleging violation of institutional policy. Policies and procedures were developed for both students and various types of
employees (i.e. faculty, academic staff, university staff, limited term, project, etc.). Members of the public must conform
to University of Wisconsin Administrative Code Chapter 18: Conduct on University Lands.
Student Adjudication
UWS Chapter 17 and 18 are part of the University of Wisconsin Administrative Code, which applies to all campuses in
the University of Wisconsin System. UWS 17 and 18 involve student conduct. The prohibited behavior and potential
disciplinary sanctions are listed below. The full text of the University of Wisconsin Administrative Code, Chapter 17 and
18, can be accessed at https://docs.legis.wisconsin.gov/code/admin_code/uws/17 and
https://docs.legis.wisconsin.gov/code/admin_code/uws/18.
UWS 17.09 Conduct subject to disciplinary action. In accordance with s. UWS 17.08, the university may
discipline a student for engaging in, attempting to engage in, or assisting others to engage in any of the following types of
nonacademic misconduct:
(1) DANGEROUS CONDUCT. Conduct that endangers or threatens the health or safety of oneself or another person.
(2) SEXUAL ASSAULT. Conduct defined in s. 940.225, Stats.
(3) STALKING. Conduct defined in s. 940.32, Stats.
(4) HARASSMENT. Conduct defined in s. 947.013, Stats.
(5) HAZING. Conduct defined in s. 948.51, Stats.
(6) ILLEGAL USE, POSSESSION, MANUFACTURE, OR DISTRIBUTION OF ALCOHOL OR CONTROLLED SUBSTANCES. Use,
possession, manufacture, or distribution of alcoholic beverages or of marijuana, narcotics, or other controlled substances,
except as expressly permitted by law or university policy.
(7) UNAUTHORIZED USE OF OR DAMAGE TO PROPERTY. Unauthorized possession of, use of, moving of, tampering
with, damage to, or destruction of university property or the property of others.
(8) DISRUPTION OF UNIVERSITY-AUTHORIZED ACTIVITIES. Conduct that obstructs or impairs university-run or
university-authorized activities, or that interferes with or impedes the ability of a person to participate in university-run or
university-authorized activities.
(9) FORGERY OR FALSIFICATION. Unauthorized possession of or fraudulent creation, alteration, or misuse of any
university or other governmental document, record, key, electronic device, or identification.
(10) MISUSE OF COMPUTING RESOURCES. Conduct that involves any of the following:
(a) Failure to comply with laws, license agreements, and contracts governing university computer network, software,
and hardware use.
(b) Use of university computing resources for unauthorized commercial purposes or personal gain.
(c) Failure to protect a personal password or university-authorized account.
(d) Breach of computer security, invasion of privacy, or unauthorized access to university computing resources.
(11) FALSE STATEMENT OR REFUSAL TO COMPLY REGARDING A UNIVERSITY MATTER. Making a knowingly false
oral or written statement to any university employee or agent of the university regarding a university matter, or refusal to
comply with a reasonable request on a university matter.
(12) VIOLATION OF CRIMINAL LAW. Conduct that constitutes a criminal offense as defined by state or federal law.
(13) SERIOUS AND REPEATED VIOLATIONS OF MUNICIPAL LAW. Serious and repeated off-campus violations of
municipal law.
(14) VIOLATION OF CH. UWS 18. Conduct that violates ch. UWS 18, including, but not limited to, provisions
regulating fire safety, theft, and dangerous weapons.
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(15) VIOLATION OF UNIVERSITY RULES. Conduct that violates any published university rules, regulations, or policies,
including provisions contained in university contracts with students.
(16) NONCOMPLIANCE WITH DISCIPLINARY SANCTIONS. Conduct that violates a sanction, requirement, or restriction
imposed in connection with previous disciplinary action.
(17) DATING VIOLENCE. Violence committed by a student against another person with whom they are in a "dating
relationship" as defined in s. 813.12 (1) (ag), Stats.
(18) DOMESTIC VIOLENCE. Conduct defined as "domestic abuse" in ss. 813.12 (1) (am) and 968.075, Stats.
(19) SEXUAL HARASSMENT. Conduct defined in s. 111.32 (13), Stats., or as defined in Board of Regent Policy that
addresses sexual harassment
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09; CR 15-060: cr. (17), (18), (19) Register June 2016 No. 726, eff. 7-1-16.

UWS 17.11 Disciplinary procedure.
(1) PROCESS. The investigating officer may proceed in accordance with this section to impose, subject to hearing
and appeal rights, one or more of the disciplinary sanctions listed in s. UWS 17.10 (1).
(2) CONFERENCE WITH RESPONDENT. When the investigating officer concludes that proceedings under this section
are warranted, the investigating officer shall promptly contact the respondent in person, by telephone, or by electronic
mail to offer to discuss the matter, review the investigating officer's basis for believing that the respondent engaged in
nonacademic misconduct, and to afford the respondent an opportunity to respond. If the respondent fails to respond to the
investigating officer, the investigating officer may proceed to make a determination on the basis of the available
information. A complainant shall have all the rights provided to the respondent in this subsection.
(3) DETERMINATION BY THE INVESTIGATING OFFICER THAT NO DISCIPLINARY SANCTION IS WARRANTED. If, as a
result of a discussion under sub. (2) or review of available information, the investigating officer determines that
nonacademic misconduct did not in fact occur, or that no disciplinary sanction is warranted under the circumstances, the
matter will be considered resolved without the necessity for further action. The investigating officer shall simultaneously
notify the respondent and the complainant of this outcome and offer to discuss it separately with either one. If the
investigating officer determines that nonacademic misconduct did not occur or that no disciplinary sanction is warranted,
the complainant may appeal this decision in accordance with s. UWS 17.13.
(4) PROCESS FOLLOWING DETERMINATION BY THE INVESTIGATING OFFICER THAT NONACADEMIC MISCONDUCT
OCCURRED.
(a) If, as a result of a discussion under sub. (2) or review of available information, the investigating officer determines that
nonacademic misconduct did occur and that one or more of the disciplinary sanctions listed under s. UWS 17.10 (1)
should be recommended, the investigating officer shall prepare a written report which shall contain all of the following:
1. A description of the alleged misconduct.
2. A description of all information available to the university regarding the alleged misconduct. Such information
shall be available to the complainant and the respondent, except as may be precluded by applicable state or federal law.
3. Specification of the sanction sought.
4. Notice of the respondent's right to a hearing.
5. A copy of this chapter and of the institutional procedures adopted to implement this section.
(b) The written report shall be delivered simultaneously to the respondent and complainant, excluding any
information that may be precluded by applicable state or federal law.
(c) A respondent who receives a written report under this section has the right to a hearing under s. UWS 17.12 to
contest the determination that nonacademic misconduct occurred, the choice of disciplinary sanctions, or both.
1. Where the disciplinary sanction sought is one of those listed in s. UWS 17.10 (1) (a) to (g), and if the respondent
desires a hearing, the respondent shall file a written request with the student affairs officer within 10 days of the date the
written report is delivered to the respondent. If the respondent does not request a hearing within this period, the
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determination of nonacademic misconduct shall be regarded as final, and the disciplinary sanction sought shall be
imposed.
2. Where the disciplinary sanction sought is one of those listed in s. UWS 17.10 (1) (h) to (j), the investigating
officer shall forward a copy of the written report under par. (b) to the student affairs officer. The student affairs officer
shall, upon receipt of the written report, proceed under s. UWS 17.12 to schedule a hearing on the matter. A hearing shall
be conducted unless the respondent waives, in writing, the right to such a hearing.
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09; correction to (1) (title) made under s. 13.92 (4) (b) 2., Stats., Register August 2009
No. 644; CR 15-060: am. (2), (3), (4) (a) 2., 4., (b), (c) Register June 2016 No. 726, eff. 7-1-16.

UWS 17.12 Hearing.
(1) A respondent who requests a hearing, or for whom a hearing is scheduled under s. UWS 17.11 (4) (c) 2., shall
have the right to decide whether the matter will be heard by a hearing examiner or a hearing committee. In cases of sexual
assault, dating violence, domestic violence, stalking, or sexual harassment the university shall have the right to decide
whether the matter will be heard by a hearing examiner or a hearing committee.
(2) If a respondent requests a hearing under s. UWS 17.11 (4) (c) 1., or a hearing is required to be scheduled under s.
UWS 17.11 (4) (c) 2., the student affairs officer shall take the necessary steps to convene the hearing and shall schedule it
within 15 days of receipt of the request or written report. The hearing shall be conducted within 45 days of receipt of the
request or written report, unless a different time period is mutually agreed upon by the respondent and investigating
officer, or is ordered or permitted by the hearing examiner or committee.
(3) No less than 5 days in advance of the hearing, the hearing examiner or committee shall obtain from the
investigating officer, in writing, a full explanation of the facts upon which the determination of misconduct was based,
and shall provide the respondent and the complainant with access to or copies of the investigating officer's explanation,
together with any other materials provided to the hearing examiner or committee by the investigating officer, including
any additional available information of the type described in s. UWS 17.11 (4) (a) 2.
(4) The hearing shall be conducted in accordance with the following guidance and requirements:
(a) The hearing process shall further the educational purposes and reflect the university context of nonacademic
misconduct proceedings. The process need not conform to state or federal rules of criminal or civil procedure, except as
expressly provided in ch. UWS 17.
(b) The respondent shall have the right to question adverse witnesses, the right to present information and witnesses,
the right to be heard on his or her own behalf, and the right to be accompanied by an advisor of the respondent's choice.
The advisor may be a lawyer. In cases where the recommended disciplinary sanction is identified in s. UWS 17.10 (1) (a)
to (h), the advisor may counsel the respondent but may not directly question adverse witnesses, present information or
witnesses, or speak on behalf of the respondent except at the discretion of the hearing examiner or committee. In cases
where the recommended disciplinary sanction is identified in s. UWS 17.10 (1) (i) or (j), or where the respondent has been
charged with a crime in connection with the same conduct for which the disciplinary sanction is sought, the advisor may
question adverse witnesses, present information and witnesses, and speak on behalf of the respondent. In accordance with
the educational purposes of the hearing, the respondent is expected to respond on his or her own behalf to questions asked
of him or her during the hearing. The complainant shall have all the rights provided to the respondent in this subsection.
(c) The hearing examiner or committee:
1. Shall admit information that has reasonable value in proving the facts, but may exclude immaterial, irrelevant, or
unduly repetitious testimony.
2. Shall observe recognized legal privileges.
3. May take reasonable steps to maintain order, and to adopt procedures for the questioning of a witness appropriate
to the circumstances of that witness's testimony, provided, however, whatever procedure is adopted, the complainant and
respondent are allowed to effectively question the witness.
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(d) The hearing examiner or committee shall make a record of the hearing. The record shall include a verbatim record
of the testimony, which may be a sound recording, and a file of the exhibits offered at the hearing. The respondent and the
complainant may access the record, except as may be precluded by applicable state or federal law.
(e) The hearing examiner or committee shall prepare written findings of fact and a written statement of its decision
based upon the record of the hearing.
(f) A hearing examiner's or committee's finding of nonacademic misconduct shall be based on one of the following:
1. Clear and convincing evidence, when the sanction to be imposed is one of those listed in s. UWS 17.10 (1) (h) to
(j).
2. A preponderance of the evidence, when the sanction to be imposed is one of those listed in s. UWS 17.10 (1) (a)
to (g).
3. A preponderance of the evidence, regardless of the sanction to be imposed, in all cases of sexual harassment,
sexual assault, dating violence, domestic violence, or stalking.
(g) The hearing examiner or committee may impose one or more of the disciplinary sanctions listed in s. UWS 17.10
(1) (a) to (g) that differs from the recommendation of the investigating officer. Sanctions under s. UWS 17.10 (1) (h) to (j)
may not be imposed unless previously recommended by the investigating officer.
(h) The hearing shall be conducted by the hearing examiner or committee, and the university's case against the
respondent shall be presented by the investigating officer or his or her designee.
(i) The decision of the hearing examiner or committee shall be prepared within 14 days of the hearing, and delivered
simultaneously to the respondent and the complainant, excluding information that may be precluded by state or federal
law. The decision shall become final within 14 days of the date on the written decision, unless an appeal is taken under s.
UWS 17.13.
(j) If a party fails to appear at a schedule hearing and to proceed, the hearing examiner or committee may issue a
decision based upon the information provided.
(k) Disciplinary hearings are subject to the Wisconsin open meetings law and may be closed if the respondent or
complainant requests a closed hearing or if the hearing examiner or committee determines that it is necessary to hold a
closed hearing, as permitted under the Wisconsin open meetings law. Deliberations of the committee shall be held in
closed session, in accordance with s. 19.85, Stats. As such, proper notice and other applicable rules shall be followed.
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09; CR 15-060: am. (1), (2), (3), (4) (b), (c) 3., (d), (f) 3., (h), (i), (j), (k) Register
June 2016 No. 726, eff. 7-1-16.

UWS 17.13 Appeal to the chancellor. (1) Where the sanction prescribed by the hearing examiner or committee is one of
those listed in s. UWS 17.10 (1) (h) to (j), the respondent may appeal in writing to the chief administrative officer within
14 days of the date of the written decision to review the decision of the hearing examiner or committee, based upon the
record. In cases involving sexual assault, dating violence, domestic violence, stalking, or sexual harassment, the
complainant shall be notified of the appeal. (2) In cases involving sexual assault, dating violence, domestic violence,
stalking or sexual harassment, the following appeal rights shall be provided: (a) The complainant may appeal in writing
to the chief administrative officer within 14 days of the date of the decision of the investigating officer pursuant to s.
UWS 17.11 (3) or the hearing committee or examiner pursuant to s. UWS 17.12 (4) (i). The appeal shall be based upon
the record. The respondent shall be notified of the appeal. (b) The respondent may appeal in writing to the chief
administrative officer within 14 days of the date of the decision of the hearing committee, or examiner pursuant to s.
UWS 17.12 (4) (i). The appeal shall be based upon the record. The complainant shall be notified of the appeal. (3) The
chief administrative officer has 30 days from receipt of an appeal to respond and shall sustain the decision unless the
chief administrative officer finds any of the following: (a) The information in the record does not support the findings or
decision. (b) Appropriate procedures were not followed which resulted in material prejudice to the respondent or
complainant. (c) The decision was based on factors proscribed by state or federal law. (4) If the chief administrative
officers makes a finding under sub. (3), the chancellor may return the matter for consideration, or may invoke an
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appropriate remedy of his or her own. The chief administrative officer’s decision shall be communicated simultaneously
to the respondent and the complainant. History: CR 08−099: cr. Register August 2009 No. 644, eff. 9−1−09; CR 15−060: renum. (1)
(intro.) to (1) and am., r. (1) (a), (b), (c), r. and recr. (2), cr. (3), (4) Register June 2016 No. 726, eff. 7−1−16; correction in (2) (a), (b) under ss. 13.92
(4) (b) 7. and 35.17, Stats., Register June 2016 No. 726.

Employee Adjudication
For 2018, Branch Campus employee alleged policy violations will continue to be addressed through UW Colleges Human
Resources department.
The policy and procedures for complaints, discipline, and dismissal vary depending upon the type of employment and
the Senate policies outlined for each Branch Campus. These policies are listed in the Annual Security Report or on the
website of the appropriate Receiving institution.
UW Colleges specific HR policies include:
UW Colleges Human Resources website (http://www.uwc.edu/employees/admin/hr/policies-handbooks),
Unlawful Discrimination, Sexual Harassment, Protected Status Harassment, and Retaliation Policy (faculty, staff, and
students):
http://inclusion.uwex.uwc.edu/sites/inclusion.uwex.uwc.edu/files/UWC_UWEX_Discrimination_Harassment_Policy_Sig
ned_2013_03.pdf
UPS Operational Policies (university staff): https://www.wisconsin.edu/ohrwd/download/policies/ops/gen0.pdf
University of Wisconsin System Policies include:
UWS Chapter 4: Dismissal Faculty (https://docs.legis.wisconsin.gov/code/register/2016/726B/insert/uws4)
UWS Chapter 6: Complaints and Grievances (https://docs.legis.wisconsin.gov/code/admin_code/uws/6)
UWS Chapter 7: Faculty (special) Dismissal (https://docs.legis.wisconsin.gov/code/register/2016/726B/insert/uws7)
UWS Chapter 11: Academic Staff Dismissal (https://docs.legis.wisconsin.gov/code/register/2016/724B/insert/uws11)
Reports of all domestic violence, dating violence, sexual assault and stalking made to a Campus Security Authority or
Responsible Employee will automatically be referred to the Title IX Coordinator or a Deputy Title IX Coordinator for
investigation regardless of if the complainant choses to pursue criminal charges.
Disciplinary Process
The university disciplinary process is consistent with the institution’s policy and will include a prompt, fair, and impartial
investigation and resolution process transparent to the accuser and the accused. Usually, the resolution of complaints
of sexual misconduct are completed within 60 days of the report, however the proceedings timeframe allows for
extensions for good cause with notice to the Complainant and the Respondent of the delay and the reason for the delay.
Investigators and hearing board members are trained annually on the issues related to domestic violence, dating
violence, sexual assault, and stalking and taught how to conduct an investigation and hearing process that protects the
safety of the victim and promotes accountability. The process provides that:
•
•
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The complainant and the respondent each have the opportunity to attend a hearing before a properly
trained hearing board that protects the safety of victims and promotes accountability;
The complainant and the respondent will have timely notice for meetings at which the accuser or accused,
or both, may be present;

•
•
•

•
•
•
•

The Branch Campuses will allow for timely access to the complainant, the respondent, and appropriate
officials to any information that will be used after the fact-finding investigation but during formal and
informal disciplinary meeting and hearings;
The Branch Campuses disciplinary procedures will not be conducted by officials who have a conflict of
interest or bias for or against the complainant and the respondent;
The Branch Campuses provides the complainant and the respondent the same opportunities to have others
present during an institutional disciplinary proceeding. The complainant and the respondent each have the
opportunity to be advised by a personal advisor of their choice, at their expense, at any stage of the process
and to be accompanied by that advisor at any meeting or proceeding. Chapter 17.12 states the limitations of
an advisor. An advisor can be removed from the proceedings for disruptive behavior, as determined by the
investigating officer or hearing examiner;
A student conduct decision is based on the preponderance of evidence standard, i.e. “more likely than not
to have occurred” standard. In other words, the conduct process asks: “is it more likely than not that the
accused student violated the university’s Student Conduct Code?”;
The complainant and respondent will be notified simultaneously in writing of the result of any disciplinary
proceeding, as well as any changes to those result or disciplinary actions prior to the time that such results
become final; and
The complainant and the respondent each have the right to appeal the outcome of the hearing as outlined
in the policies referenced above.
The complainant and respondent will be notified simultaneously in writing, of any change to the result prior
to the time that it becomes final and of the final result after the appeal is resolved.

A person alleging sexual assault, domestic violence, dating violence, or stalking may also utilize the complaint and
investigatory procedures set forth in the university’s policy against Sexual Harassment, as described in the Unlawful
Discrimination, Sexual Harassment, Protected Status Harassment, and Retaliation policy in order to remedy any hostile
environment. 4
Confidentiality
The Branch Campuses will protect the identity of persons who report having been victims of sexual assault, domestic
violence, dating violence, or stalking to the fullest extent of the law and as previously mentioned in this document.
When a complainant does not consent to the disclosure of their name or other identifiable information to the
respondent, the university’s ability to respond to the complaint may be limited.
Sanctions and Protective Measures
In all cases, investigations of sexual assault, domestic violence, dating violence, stalking, and sexual harassment that
result in a violation of the Student Code of Conduct, or of the Unlawful Discrimination, Sexual Harassment, Protected
Status Harassment, and Retaliation policy, will lead to the initiation of disciplinary procedures against the accused
individual(s). For students, sexual assault, domestic violence, dating violence, stalking and sexual harassment are
violations of the Student Conduct Code and UWS Chapter 17. Employees who violate this policy will be subject to
discipline, up to and including termination of employment. Sexual assault, domestic violence, dating violence, and
stalking are criminal acts which also may subject the perpetrator to criminal and civil penalties under federal and state
law.
The University of Wisconsin System sanctions for students are outlined in UWS 17 and may be imposed upon those
determined to have violated this policy. Those sanctions include:

“Hostile Environment” is the term used by Title VII in employment law as it relates to action taken against a person in retaliation of
a complaint of sexual harassment or for cooperating with a sexual harassment investigation. Under Title IX, the term used is
“retaliation.” Institutions may choose to provide both terms for clarification although it is not required.
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UWS 17.10 Disciplinary sanctions.
(1) The disciplinary sanctions that may be imposed for nonacademic misconduct, in accordance with the
procedures of ss. UWS 17.11 to 17.13, are any of the following:
(a) A written reprimand.
(b) Denial of specified university privileges.
(c) Payment of restitution.
(d) Educational or service sanctions, including community service.
(e) Disciplinary probation.
(f) Imposition of reasonable terms and conditions on continued student status.
(g) Removal from a course in progress.
(h) Enrollment restrictions on a course or program.
(i) Suspension.
(j) Expulsion.
(2) One or more of the disciplinary sanctions listed in sub. (1) may be imposed for an incident of nonacademic
misconduct.
(3) Disciplinary sanctions shall not include the termination or revocation of student financial aid; however, this shall
not be interpreted as precluding the individual operation of rules or standards governing eligibility for student financial
aid under which the imposition of a disciplinary sanction could result in disqualification of a student for financial aid.
History: CR 08-099: cr. Register August 2009 No. 644, eff. 9-1-09.

The Branch Campuses may implement protective measures following the report of domestic violence, dating violence,
sexual assault and/or stalking which may include some or all of the following actions: changes to academic, living,
working or transportation situations.
The Title IX Coordinator or their designee will determine whether interim interventions and protective measures should
be implemented, and, if so, take steps to implement those protective measures as soon as possible. Examples of interim
protective measures include, but are not limited to: a University order of no contact, residence hall relocation,
adjustment of course schedules, a leave of absence, or reassignment to a different supervisor or position. These
remedies may be applied to one, both, or multiple parties involved. 5Violations of the Title IX Coordinator’s directives
and/or protective measures will constitute related violations that may lead to additional disciplinary action. Protective
measures imposed may be temporary pending the results of an investigation or may become permanent as determined
by the Title IX Coordinator.
The Branch Campuses will, upon written request, disclose to the alleged victim of a crime of violence, or a non-forcible
sex offense, the report on the results of any disciplinary proceeding conducted by such institution against a student who
is the alleged perpetrator of such crime or offense. If the alleged victim is deceased as the result of such crime or
offense, the next of kin of such victim shall be treated as the alleged victim for purposes of this paragraph.
Missing Student Notification Procedures
Missing Student Notification Procedures are required for any campus with student housing. It is important for students
to complete the emergency contact portion of their housing paperwork. If none is listed, it will default to their parent or
guardian. Emergency contact information will remain confidential and accessible only to authorized campus officials.
This information will only be disclosed to necessary personnel (e.g. Law Enforcement) in furtherance of a missing person
investigation. For our students who are under the age of 18 and not emancipated, staff are required to contact a
custodial parent or guardian within 24 hours of the determination that the student is missing in addition to notifying an
5 Applicable law requires that, when taking such steps to separate the complainant and the accused, the University must minimize
the burden on the complainant and thus should not, as a matter of course, remove the complainant from his or her job, classes or
housing while allowing the accused to remain.
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additional contact person designated by the student. Staff will notify local law enforcement within 24 hours of the
determination that a student is missing (unless local law enforcement notified us).
The following Branch Campuses have student housing:
• Baraboo/Sauk County
• Barron County
• Fond du Lac
• Fox Valley
• Marathon County
• Marinette
• Marshfield/Wood County
• Richland
Concerned family and friends should report their concerns that their student is potentially missing to the residence hall
staff.
The Missing Student Notification Procedures may include:
• If a Residence Hall staff member is informed by a parent, friend, etc. that they have not been able to make
contact with a student; the Residence Hall staff member will immediately notify the appropriate campus leader.
Under their guidance, the residence life staff member will try to make contact with the student by cell phone,
room check, social networks known to the staff members, and/ or roommate/neighbor involvement. The
residence life staff member will inform the campus leader of the results of the attempts to contact the student.
• The appropriate staff member will inform the concerned person of the results of the attempts to contact the
student.
• If the student was not able to be accounted for or contacted, the campus leader, in consultation with
appropriate staff, will determine the process to contact the emergency contact and law enforcement. The
emergency contact and law enforcement will be notified, per federal requirements within 24 hours of the
determination a student is missing.
Please see your hall management for more information regarding your campus’ specific missing person process.
CAMPUS CRIME STATISTICS 2017
*In the State of Wisconsin many alcohol and drug violations are municipal citations and therefore would not be reported
as arrests.
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