UNIVERSITY OF WISCONSIN

MILWAUKEE

Vice Provost for Research
Position Description



The
Opportunity

The University of Wisconsin-Milwaukee (UWM) seeks applications for the position
of Vice Provost for Research. This leadership role offers an opportunity to drive
innovation at an urban R1 research institution in the vibrant and diverse city of
Milwaukee. The ideal candidate will be a creative, entrepreneurial, and visionary
leader who can inspire faculty scholarship and strengthen connections with
surrounding communities. With a strong cadre of leading researchers and unique
research initiatives, there is significant potential to enhance interdisciplinary
research, forge new partnerships to elevate UWM's research identity, increase
support for student and faculty research, and develop a strategic plan to enhance
the institution’s national research profile.



The Role

The Vice Provost for Research provides strategic direction, oversight, and support for
UWM's research enterprise. The Vice Provost plays a pivotal role in advancing the
university's research agenda, fostering innovation, and promoting scholarly and artistic
excellence across all disciplines. The Vice Provost works collaboratively within a shared
governance environment, oversees campus-level research policies and infrastructure, and
leads campus research planning efforts.

The Vice Provost must demonstrate a personal commitment to diversity, equity, and
inclusion, and leverage the position’s authority and influence to foster a vibrant community
of scholars. The Vice Provost reports to the Provost and serves on the Chancellor’s Cabinet.

The Vice Provost for Research oversees the following units:
o Office of Sponsored Programs
o Office of Research Development Services
o Office of Undergraduate Research
e Socially Responsible Evaluation in Education
e UWM Prototyping Lab
e Center for Urban Population Health



Research Office Responsibilities

1. Strategic Leadership: Lead UWM's strategic planning for research in alignment with
the university's mission, academic goals, and aspirations. Work collaboratively with
the Provost, deans, faculty, and other university stakeholders to set and reach
research priorities. Advise the Chancellor and Provost on allocations of institutional
research funding.

2. Research Funding and Grants: Oversee the identification, pursuit, and acquisition of
external research funding from government agencies, private foundations, industry
partners, and other sources. Work with faculty and other researchers to develop
applications for extramural support and compliant use of external funding.

3. Research Compliance and Ethics: Ensure that all research activities within the
university adhere to ethical standards, safety regulations, and legal requirements.
Oversee the evolution of research policies, regulations, and best practices to ensure
that the university complies with relevant local, national, and international standards.
Serve as the Research Integrity Officer to guide and ensure research integrity and
compliance.

4. Research Infrastructure and Resources: Foster the development and maintenance of
state-of-the-art research infrastructure and facilities. Advocate for the allocation of
resources to support research initiatives and create an environment conducive to
interdisciplinary collaboration.

5. Technology Transfer and Commercialization: Promote technology transfer,
innovation, and entrepreneurship by building partnerships with industry and
facilitating the commercialization of university research outcomes. Collaborate with



the UWM Research Foundation to protect the university's intellectual property,
including patents, copyrights, and licenses.

Research Collaboration and Partnerships: Facilitate collaborations with other
academic institutions, national laboratories, industry partners, and government
agencies to enhance research opportunities and broaden the university's research
network. Oversee various campus-level research centers, including the Accelerator
Building at Innovation Campus.

Faculty Development and Support: Create professional development opportunities
for faculty members to advance their scholarly work, enhance their research
capabilities, and secure external funding. Advocate for faculty in matters related to
research, scholarly, and artistic activities.

Research Assessment and Metrics: Establish and monitor key performance indicators
to evaluate the success and impact of research programs and initiatives. Use data-
driven insights to make informed decisions and promote continuous improvement.

Pivotal Experiences, Expertise, and
Competencies

Advancing Research at an Access, Community Engaged, and R1 Institution:
Demonstrated critical consciousness and understanding of systemic issues impacting
urban populations, including challenges and opportunities; lived experience and/or
direct experience advancing the research and scholarship engagement and
productivity of faculty, graduate and undergraduate students, particularly from
populations underrepresented in the academy (e.g. first-generation students, Pell-
eligible students); and demonstrated experience supporting and/or advancing
community engaged research.

Inclusive Environments: Demonstrated experience and track record in fostering
inclusive environments, particularly for those who have been historically
underrepresented in the academy, towards excellence in institutional programming,
personnel, and initiatives.

Improved Outcomes: Demonstrated success with making significant improvement in
advancing research, scholarship and/or creative activities for faculty, graduate and
undergraduate students, particularly with students from access populations (e.g.,
first-generation students, Pell-eligible students).



Visionary Leadership: Strong leadership skills with the ability to motivate
stakeholders and guide teams toward shared institutional goals related to student
success and ensuring equitable student success outcomes. Ability to lead, manage
and communicate organizational change, adapt to new circumstances, and innovate
in a dynamic higher education environment.

Communication Skills: Excellent writing and presentation skills with the ability to
articulate complex ideas in an accessible manner, to engage and persuade
stakeholders toward the institutional vision, and to positively represent the institution
to external stakeholders.

Strategic Decision-Making: Demonstrated skills in strategic thinking with the ability
to create and assess long-term plans within student success programming and the

institution. Strong and timely problem-solving and decision-making skills based on
analysis of quantitative and qualitative data and an extensive understanding of the
higher education landscape.

Collaborative Relationships: Strong relationship building skills and emotional
intelligence to foster collaborative relationships, engage stakeholders, and resolve
conflicts toward positive outcomes. Ability to foster a culture of innovation,
creativity, and continuous improvement in teaching, research, and student success.



Required Minimum Qualifications

An earned doctoral degree or terminal degree, and either holding the rank of full
professor with tenure or possessing a distinguished record of scholarly achievements
sufficient to meet the criteria for tenure at the rank of full professor at UWM.

Leadership experience in complex academic or research-intensive environments,
including personnel management, budget analysis, resource allocation, and oversight
of operating budgets.

Strong personal record of conducting impactful research, mentorship, publishing, and
securing competitive external research funding from leading federal funding
agencies.

Preferred Qualifications

Demonstrated success in supporting and advancing research, scholarship, and/or
creative activities for faculty, graduate, and undergraduate students from
populations historically underrepresented in the academy (e.g., first-generation
students, Pell-eligible students).

Strong knowledge of research policies, compliance requirements, and ethical
standards.

Extensive experience navigating federal research funding programs and processes.

Excellent communication, listening, and interpersonal skills, with the ability to build
collaborative relationships with faculty, administrators, and external partners.

Visionary and strategic thinker, committed to fostering a culture of research
excellence and innovation.

A track record of cultivating a supportive and service-focused environment that is
responsive to the needs of all researchers and scholars from the various disciplines
represented at UWM.

Demonstrated success in working with teams from a variety of backgrounds and
perspectives.

Strong commitment to the mission and values of a public university including shared
governance, public service, access, equity, and the promotion of inclusive excellence
in both research practices and the integration of research with teaching.



Knowledge of and experience in navigating foundation and industry funding
programs and processes.

A history of enabling innovation by faculty, staff, and students, and driving research
commercialization and technology transfer.

Demonstrated experience leading organizational change through effective
communication and collaboration.

Knowledge and understanding of the current legislative, regulatory, and public policy
environment impacting researchers.



About
University of Wisconsin-
Milwaukee (UWM)



As the only public research and access-mission institution in Wisconsin, the University of
Wisconsin—Milwaukee is transforming the state and region by advancing equity through
education and addressing societal issues through research and partnerships. UWM serves
23,000 students on multiple campuses and has the largest population of diverse students of
any four-year campus in the state. The university is a leading contributor to Wisconsin's
workforce, providing highly skilled graduates in critical, high-demand areas. UWM has been
named a top-tier research institution three times since attaining R1 status in 2016 and
earned the Carnegie Foundation's Community Engagement classification. The UW System
operates under shared governance practices whereby faculty, academic staff, university
staff, and students all share in the immediate governance of their campus and actively
participate in institutional policy development in collaboration with administrators and each
other.

An R1institution, the University of Wisconsin—Milwaukee provides an affordable, world-class
education to 23,000 students from eighty-seven countries and is an engine for innovation in
southeastern Wisconsin. As one of the nation’s top research universities, UWM partners with
leading companies in Wisconsin and beyond to advance knowledge, bring new discoveries
to market, and prepare students for work in a global economy.

Additionally, UWM has the Carnegie classification for Community Engagement reflecting
our commitment to developing and actualizing mutually beneficial collaborations with the
larger communities to advance learning, research and creative activities, and impact. The
nationally recognized UWM Office of Undergraduate Research (OUR) provides resources
for undergraduates seeking on-campus research opportunities and faculty seeking
enthusiastic, motivated undergraduate students with whom to collaborate. OUR programs
include the Undergraduate Research Opportunity Program (UROP) and Support for
Undergraduate Research Fellows (SURF) program (over 400 projects supported annually),
Conference Travel Awards (over 50 annually), and the annual campus-wide UWM
Undergraduate Research Symposium (over 250 presenters annually).

The Princeton Review named UWM a 2021 Best Midwestern University based on overall
academic excellence and student reviews. Wisconsin and its employers benefit directly from
UWM's research and graduates. The university has a $1.5 billion impact on the state
economy and produces about 5,300 graduates a year, 80% of whom remain in Wisconsin to
live and work. As of 2022, UWM has more than 200,000 alumni.

The university's reach goes well beyond its beautiful 93-acre campus. The university is a
central catalyst and partner in the Milwaukee 7, a regional collaborative focused on
enhancing the economic well-being of the city of Milwaukee and the seven counties that
comprise the southeast region of Wisconsin. The Milwaukee 7 fosters an environment of
collaborative thinking — bringing all the region’s assets to bear in meeting key economic and
social challenges and attracting new talent, investment, and industry to the area.

UWM students represent today's increasingly diverse world. More than one-third of
students are the first in their families to attend college and 25% self-identify as students of



color. Designated as a 2022-2023 Top 10 Military Friendly institution among large public
universities, UWM is the largest educator of veterans in Wisconsin, with more than 1,000
enrolled each year under the federal G.I. bill. For several years running, Campus Pride Index
named UWM as one of the Best of the Best Top 30 LGBTQ-friendly postsecondary
institutions in the United States.

Vision and Values

The University of Wisconsin-Milwaukee's vision is to be a top-tier research university, the
best place to learn and work for students, faculty and staff, and a leading driver for
sustainable prosperity. UWM will realize this vision through a commitment to excellence,
powerful ideas, community and global engagement, and collaborative partnerships, guided
by the following values:

e Innovation, leadership, and collaboration that fosters learning through education,
scholarship, research, and public service.

¢ Opportunities for open inquiry to support the positive transformation of individuals
(students, faculty, and staff), institutions, and communities.

e Acaring, compassionate, and collegial community characterized by mutual respect and
safety.

e Diversity in all of its definitions, including who UWM is, how it thinks, and what it does.

e Ethical behavior based on integrity, accountability, and responsibility.

e Transparent and inclusive decision making.

e Stewardship of resources that promotes sustainability, prosperity, and equity for all in
the local and global communities.

¢ Pride in the University of Wisconsin-Milwaukee, its unique qualities, and the vital role it

plays.



Mission and Goals

To fulfill its mission as a major urban doctoral university and meet the diverse needs of
Wisconsin's largest metropolitan area, the University of Wisconsin—-Milwaukee must provide
a wide array of degree programs, a balanced program of applied and basic research, and a
faculty active in public service. This requires the pursuit of several mutually reinforcing
academic goals:

e Developing and maintaining high quality undergraduate, graduate, and continuing
education programs appropriate to a major urban doctoral university.

e Engagingin a sustained research effort that will enhance and fulfill UWM's role as a
doctoral institution of academic and professional excellence.

e Continued development of a balanced array of high-quality doctoral programs in basic
disciplines and professional areas.

e Attracting highly qualified students who demonstrate the potential for intellectual
development, innovation, and leadership for their communities.

e Furthering academic and professional opportunities at all levels for women, minority,
part-time, and financially or educationally disadvantaged students.

e Establishing and maintaining productive relationships with appropriate public and private
organizations at the local, regional, state, national, and international levels.

e Promoting public service and research efforts directed toward meeting the social,
economic, and cultural needs of the state of Wisconsin and its metropolitan areas.

e Encouraging other UW institutions and other educational institutions and agencies to
seek benefit from UWM's research and educational resources such as libraries, special
collections, archives, museums, research facilities, and academic programs.

e Providing educational leadership in meeting future social, cultural, and technological
challenges.

Strategic Direction and 2030 Action Plan

The 2030 Action Plan provides the framework for UWM to advance student success and
fulfill its mission as a research and access institution that enhances and improves the quality
of life for all in southeastern Wisconsin. The 2030 Action Plan framework was initially
developed in 2019 and has been updated in 2024 to reflect significant accomplishments.
The revised 2030 Action Plan includes four broad pillars that reinforce UWMS's mission and
vision. The four pillars or commitments focused on success for UWM are:

e Commitment to Students’ Academic & Personal Journey

e Commitment to a Positive Employee Experience

e Commitment to Research, Innovation & Community Impact

e Commitment to Fiscal Sustainability & Economically Anchoring Southeastern Wisconsin



Leadership
Mark A. Mone, Chancellor

Mark A. Mone was named the University of
Wisconsin-Milwaukee's ninth chancellor in December
2014. A professor of management in the university's
Lubar School of Business, Dr. Mone has been on the
UWM faculty since 1989 and served for more than 15
years as associate dean for executive education and
business engagement. From 2011 to 2014, Dr. Mone
served as the chancellor's designee for strategic
planning and campus climate.

As chancellor, Dr. Mone co-created the Higher

Education Regional Alliance and expanded UWM's

innovation through the Lubar Entrepreneurship Center. Under his leadership, the university
launched TechEd Frontiers and the Connected Systems Institute and co-created the
Northwestern Mutual Data Sciences Institute.

Dr. Mone co-founded and co-leads M-cubed, a joint initiative among Milwaukee's three
major public universities to close the achievement gap. A founding partner in the Moon Shot
for Equity’s launch in the Milwaukee region, he is committed to eliminating student equity
gaps in education. Chancellor Mone co-led the creation of the Freshwater Collaborative of
Wisconsin, an effort among the thirteen institutions in the UW System to solve the world’s
water challenges.

Dr. Mone previously taught Organizational Behavior and Strategic Management in the
College of Business and Economics at Washington State University. In addition, he taught at
HotelConsult in Le Bouveret, Switzerland, and

regularly led Executive MBA students on international

residencies. His industry background includes more

than a decade of management experience in the

hospitality and food service industry. Dr. Mone

earned a B.A. in Organizational Management from

Central Washington University, an M.B.A. from Idaho

State University, and a Ph.D. in Organizational

Behavior and Organization Theory from Washington

State University.

Andrew P. Daire, Provost and Vice Chancellor for
Academic Affairs

Andrew Daire took office in June 2023 as provost and
vice chancellor for academic affairs at UWM, where
he also serves as a professor in educational



psychology. Prior to joining the university, he served as dean of the School of Education at
Virginia Commonwealth University (VCU) since 2016.

Under his leadership at VCU, the School of Education had been second only to the School of
Medicine in extramural research funding, doubled enrollment, and rose to No.16 in U.S.
News and World Report’s rankings of public graduate schools of education. Prior to VCU, Dr.
Daire served as associate dean for research at the University of Houston's College of
Education’s. He also spent 13 years at the University of Central Florida, where he co-
founded the university's Marriage and Family Research Institute.

A successful researcher and scholar, Dr. Daire has received more than $16 million in external
funding to support his primary research in family stability and economic mobility as well as in
career development in STEM recruitment and retention. He has more than eighty
professional publications, including peer-reviewed journals, book chapters, and research
briefs and reports.

Throughout his career, Dr. Daire has built a reputation as a decisive, data-driven, and
inclusive leader. He is an advocate for research advancement and community engagement
while championing inclusive excellence, student success, and workplace culture and climate.
Dr. Daire holds a B.S. in biology and M.S. in mental health counseling from Stetson
University, and a Ph.D. in counseling psychology and school psychology from Florida State
University.



Colleges and Schools

The College of the Arts and Architecture offers outstanding training for visual and
performing artists, architects, and urban planners, including internship and performance
opportunities. The College includes the School of Architecture and Urban Planning and
the Peck School of the Arts.

The Lubar College of Business develops the business leaders of tomorrow through highly
regarded programs led by outstanding teacher-scholars and enhanced by real-world
learning with industry partners across Wisconsin.

The College of Community Engagement and Professions develops informed, engaged,
and empathetic professionals through the School of Education, the Helen Bader School
of Social Welfare, and the School of Information Studies.

UWM is one of only two public universities in Wisconsin to offer engineering degrees at
the doctoral level. The College of Engineering and Applied Science provides engineering
students with the skills and connections to build their careers through research and
collaborations with industry.

The School of Freshwater Sciences is the only school in North America dedicated solely
to freshwater sciences. It offers a wide range of research experiences, internships, and
fellowships in the water technology industry, public policy organizations, and federal and
state government.

The College of General Studies provides an affordable way for students to complete
their general education requirements. Courses are offered at the university's Waukesha
Campus.

The College of Health Professions and Sciences offers an array of nationally recognized
and highly ranked certificate, bachelor’s, master’s, and doctoral programs through the
School of Biomedical Sciences and Health Care Administration, the School of Nursing,
and the School of Rehabilitation Sciences and Technology.

The College of Letters and Science includes more than ninety-five academic programs
in the humanities, natural sciences, and social sciences. It is the campus leader in research
funding and expenditures, driving UWM's status as a top-tier research institution.

The Joseph J. Zilber College of Public Health is Wisconsin’s only nationally accredited
school of public health. It is committed to advancing population health, health equity,
and social and environmental justice.

Milwaukee

Sitting on the coast of beautiful Lake Michigan, Milwaukee is a big, bustling city with a
friendly, small-town feel. Summer in Milwaukee is marked by outdoor music festivals, a 24-
hour bike race, sunny days on the beach, and a small army of food trucks. Fall is an ideal time
to tour some of the city's historic architecture during Doors Open or to take a nature walk
along one of Milwaukee's many trails. Winter is perfect for ice-skating downtown, followed
by warming up at the botanical domes. Milwaukee celebrates its history with activities and
cultural festivals throughout the year, all while investing in its future with urban renewal and



water technology.

Milwaukee is a vibrant center of arts and culture, home to the Milwaukee Art Museum
(featuring the Calatrava-designed Quadracci Pavilion), the Milwaukee Symphony Orchestra
and Florentine Opera, Sculpture Milwaukee (an annual outdoor exhibition of world-
renowned sculpture), numerous performance spaces (from the recently renovated Bradley
Symphony Center to the historic Pabst and Riverside Theaters), and Milwaukee Film (a non-
profit dedicated to educating and engaging the community, host of the Milwaukee Film
Festival, and operator of the historic Oriental Theatre).

Of course, Milwaukee is more than just a metropolitan and cultural center—it also serves as
the extended campus of UWM. The university partners with its neighboring communities
through volunteer opportunities, service-learning courses, and leadership programs. This
partnership not only enriches both the university and Milwaukee, but it also provides UWM
students with invaluable real-world experiences and offers both students and graduates a
treasure trove of networking opportunities. More than 1,700 companies actively recruit
interns and employees from UWM each year. For many students, internships become full-
time jobs upon graduation. Given that three-quarters of UWM alumni live in Wisconsin,
students graduate with a valuable, career-building resource they can rely on for years to
come.



Nomination &

Application Process



Compensation

Salary will be competitive and commensurate with qualifications and experience.

How to Apply

Jim Johnsen and Lauren McCaghren with Greenwood Asher & Associates® are assisting
UWM in this search. Applications and nominations are now being accepted. This is a
continuous recruitment search with an initial review date of November 8, 2024. To ensure
consideration, applications must be submitted by November 8, 2024. Applications
submitted after November 8, 2024 may not be reviewed.

Inquiries, nominations, and application materials should be directed to Greenwood Asher &
Associates. Application materials should include:

y Aletter of interest that clearly states the applicant’s qualifications for the position
» Acurrent résumé/curriculum vitae

We strongly encourage submitting application materials as PDF attachments. The search
will be conducted with a commitment of confidentiality for candidates until finalists are
selected. Initial screening of applications will begin immediately and will continue until an
appointment is made.

Please direct inquiries, nominations, and
application materials to:

Jim Johnsen
Vice President of Executive Search & Search Manager
(850) 867-8911
jimjohnsen@greenwoodsearch.com

Lauren McCaghren
Senior Executive Search Consultant
(850) 797-0246
laurenmccaghren@greenwoodsearch.com

LEARN MORE ABOUT UWM
. uwm.edu Twitter.com/UW-Milwaukee = uwm.edu/news

n Facebook.com/UWMilwaukee Instagram.com/UWMilwaukee - uwm.edu/research



mailto:laurenmccaghren@greenwoodsearch.com
https://uwm.edu/
https://x.com/uwm
https://uwm.edu/news/
https://www.facebook.com/UWMilwaukee/
https://www.instagram.com/uwmilwaukee/?hl=en
https://uwm.edu/research/

Greenwood Asher & Associates

42 Business Centre Drive, Suite 206
Miramar Beach, Florida 32550
850-650-2277
greenwoodsearch.com

UWM is an AA/EO employer: All applicants will receive consideration for employment without regard to race, color,
national origin, religion, sex, sexual orientation, gender identity/expression, disability, or protected veteran status.

Greenwood Asher & Associates is a Kelly® Education company.

An Equal Opportunity Employer ® 2022 Kelly Services, Inc. All rights reserved MT1826



