
University of Wisconsin-Milwaukee 

Faculty Senate Meeting 

Minutes 

Thursday, October 18, 2012; 2:30 p.m.; Curtin 175 

 

Chancellor Lovell called the Faculty Senate Meeting to order at 2:32 p.m. 

 

I. COMMENTS AND QUESTIONS  
1. Chancellor’s Report 

The Chancellor reported that about one third of faculty and staff received raises this year, and he hopes 

to increase that number. He also reported on his comprehensive campaign, the top priorities of which 

include scholarship and student support, faculty and staff support, and capital projects. 
 

Senator Jennifer Jordan stated that the raises that faculty and staff have received are minimal 

compared to the market rate. The Chancellor recognizes this. He stated that UWM will have to go 

through this process again and that he sees this as a high priority. He reported that he learned from the 

consultant for the comprehensive campaign that the role of the Chancellor is to raise half the money 

himself. Seventy percent of his time is supposed to go towards raising funds. It is really the Provost’s 

role to run the campus. 
 

2. Provost Report 

The Provost gave an update on the Deans searches. The search for the Peck School of the Arts will 

begin soon. The UC has given the Provost a list of candidates to serve on the search committee. The 

search for the School of Information Sciences is underway. He hopes to have candidates on campus in 

November. 
 

The Graduate School taskforce, which will advise on a future structure for the Graduate School, is 

underway. The group will choose from four options which are outlined in the Provost’s October 1
st
 

Monday Update. 
 

The Provost reported that the CIO search is underway. The Academic Planning process is also 

underway. The Budget Model Working Group will meet with a consultant in early November. The 

model will be worked out during the spring semester. Resources will be allocated based on academic 

priorities. A representative from the Flex Degree initiative met with groups at UWM. Four certificate 

programs showed interest in participating. 
 

3. University Committee Report:  Marcia Parsons, Member 

The report is attached. 
 

4. Academic Planning & Budget Committee Report: Swarnjit Arora, Chair 

The report is attached.  
 

5. Academic Program & Curriculum Committee Report: Bettina Arnold, Member 

The report is attached.  

 
 

6. Physical Environment Committee Report: LeRoy Stoner, Chair 

The report is attached.  
 

SA President Tereza Pelicaric asked if a seat was added for a Classified Staff member for this year or 

next year. Stoner stated that the seat was added for next year. Pelicaric asked if another Faculty seat 

will need to be added. Stoner stated that another Faculty seat will need to be included. The 

representatives from the Graduate Faculty Committee and UC can be faculty representatives. 
 

Senator David Petering asked if there are state funds or other funding to support new permanent 

occupancy in the Northwest Quadrant. Stoner stated that nothing is available at this time. All funds are 
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allocated to utilities and maintenance. There is no source of funding for major tenants. Petering asked 

if there is a plan for funding in the near future. The Chancellor stated that as the new budget model is 

developed, funds will be requested, but there is no guaranty that the funds will be granted. Stoner 

expressed his appreciation of the effort of the administration to include the PEC in the planning 

process. 
 

7. Academic Staff Committee Report: Jean Salzer, Chair 

The report is attached. 
 

8. Student Association Report:  Tereza Pelicaric, President 

The report is attached. 
 

II. SENATE ROLL CALL  

Secretary of the University Trudy Turner conducted the roll call for the Senate. Parliamentarian Richard 

Marcus and 32 senators were present. A quorum of the Faculty Senate was present. 
 

III. AUTOMATIC CONSENT  

1. The minutes of the September 20, 2012 Faculty Senate meeting were approved as distributed. 
 

2. FD 2871: Recommendation from the School of Freshwater Sciences to establish the Great Lakes 

Genomic Center. 
 

3. 2011-12 Annual Report of the Faculty Standing Committesss: Annual reports from 8 faculty standing 

committees were received. 
 

IV. CHANCELLOR’S REPORT 

1.   Document 2868, 09/20/12: Recommendation from the College of Engineering and Applied Science 

and the Department of Mechanical Engineering that the Department of Mechanical Engineering be a 

member of the Division of Professions. Sent to UWM Administration, 09/24/12. Approved by UWM 

Administration, 09/25/12. 
 

2.   Document 2869, 09/20/12: Recommendation from the College of Letters & Science and the 

Department-like Body of Public and Nonprofit Administration that the Department-like Body of 

Public and Nonprofit Administration be a member of the Division of Professions. Sent to UWM 

Administration, 09/24/12. Approved by UWM Administration, 09/25/12. 
 

3.   Document 2870, 09/20/12: Recommendation from the College of Letters & Science and the 

Department-like Body of Public and Nonprofit Administration that the Department-like Body of 

Public and Nonprofit Administration be a member of the Division of Social Sciences. Sent to UWM 

Administration, 09/24/12. Approved by UWM Administration, 09/25/12. 
 

V. BUSINESS 

1. Best Place to Work (BP2W) Initiative Report. Mark Mone, Chancellor’s Designee for Strategic 

Planning & Campus Climate, presented. Mone announced that the BP2W is now up and can be found 

at the following link: http://www4.uwm.edu/bestplacetowork/. The website is a resource for 

information amassed by the different BP2W teams. It is possible to track the progress of the different 

BP2W initiatives. It is linked from the Chancellor’s website under “Initiatives”. The website contains 

the home page as well as specific landing pages for each of the initiatives. These initiatives were 

identified from work that has been done on campus relating to climate including retreats, a systematic 

review, and the 2008 Rankin climate study. The Chronicle of Higher Education’s taxonomy helped to 

identify the four initiative categories included at the top of the page: leadership, career, workplace, and 

http://www4.uwm.edu/bestplacetowork/
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rewards. The top of the page also contains two buttons. One to “Nominate a UWM BP2W Champion” 

and the other to “Submit a UWM Quick Win”. The buttons should be functional soon. 
 

 The main priority right now is having representation for each of the initiative groups. The hope is to 

have a representative on each committee from each of the key employee groups, including a student 

employee, a classified staff employee, an academic staff employee, and a faculty member. 
 

 Another component of the website is the resources section. There is a main resources page which 

includes a master document that describes the entire initiative in great detail, a planning and 

implementation graphic that shows how the pieces all work together, resources for each of the 11 

initiatives, and the results of the campus survey that went out in March and April. Another key 

resource is the Complaint Assistance FAQ which outlines “where to go if…”. 
 

 At the BP2W meeting, the committee decided on the need to make the initiatives carry on over time. 

The committee will now work on answering the key question: what difference is the initiative making 

to positively affect campus climate?  
 

 SA President Tereza Pelicaric asked if SA can appoint the student employees to the committees. Mone 

stated that the student employees have been appointed so far through Associate Vice Chancellor of 

Student Affairs Jim Hill. If there are any students from SA who are interested in becoming committee 

members as the BP2W initiative either expands or identifies a need for student employee 

representation, the SA is welcome to appoint them to the position. 
 

2. Child Abuse and Neglect Policy. Joely Urdan, Interim Director of Legal Affairs, and Gwat-Yong Lie, 

Associate Dean of Helen Bader School of Social Welfare, presented. The following resources are 

available: 

 Executive Order #54 Overview: http://www4.uwm.edu/secu/faculty/senate/agendas/12-

13/upload/Child-Abuse-Neglect-Handout.pdf 

 Executive Order #54 website: http://www4.uwm.edu/hr/news/eo54.cfm 

 MyDev E-training: https://www4.uwm.edu/employeedev/etraining/mandate/ 

 The Child Abuse/Neglect Reporting Guidelines Brochure: 

http://www4.uwm.edu/hr/news/upload/uwm_childbrochure-7-9-12.pdf 

 UWM SAAP S64-Child Abuse & Neglect Policy: 

https://www4.uwm.edu/secu/docs/other/S_64_Child_Abuse_Neglect.pdf 
 

Urdan stated that in the wake of the Penn State scandal, the governor signed an executive order 

requiring all UW-System employees to report suspected child abuse and neglect. UWM then passed its 

own policy implementing those requirements and setting up instruction for how and when to report. 

The basic requirements are that if a university employee has a reasonable suspicion that there is child 

abuse or neglect going on, they have responsibility to report it. There are three possible reporting 

places: the UWM Police Department, the Milwaukee County Bureau of Child Welfare, and the 

Milwaukee Police Department. There is also an internal reporting policy which requires that if the 

abuse happens on UWM property, by a UWM employee, or in connection with a UWM program or 

event, that it also be reported to the appropriate dean or division head so that it can be investigated as a 

potential personnel matter.  
 

Urdan stated that if any UWM employee is not sure whether they need to report something, they can 

feel free to call the Legal Affairs office at extension 4278 or the UWM Police Department at extension 

4627. 
 

http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/Child-Abuse-Neglect-Handout.pdf
http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/Child-Abuse-Neglect-Handout.pdf
http://www4.uwm.edu/hr/news/eo54.cfm
https://www4.uwm.edu/employeedev/etraining/mandate/
http://www4.uwm.edu/hr/news/upload/uwm_childbrochure-7-9-12.pdf
https://www4.uwm.edu/secu/docs/other/S_64_Child_Abuse_Neglect.pdf
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Marija Gajdardziska asked at up to what age someone is considered a child. Urdan stated that the age 

is up to 18 regardless of their student status. 
 

Senator Tracey Heatherington stated that many students are not properly dressed for the weather and 

some of them are certainly under the age of 18. Urdan stated that there would have to be some other 

indication that it is the result of actual parental or guardianship neglect rather than interesting fashion 

choices. Heatherington asked if it would then be the university’s responsibility, if they are under the 

age of 18, to make sure they have warm clothes. Urdan stated that it is not the university’s 

responsibility to dress anyone. 
 

Senator Hossein Hosseini asked if employees are responsible for abuse or neglect that happens on 

campus or off campus. Urdan stated that if an employee sees suspected neglect or abuse, they have a 

responsibility to report that regardless of where the abuse or neglect may be occurring. When the 

abuse actually occurs on campus, the employee also needs to report it to a dean or division head. 
 

3. UWM Foundation Report. David Gilbert, UWM Foundation President, presented. Gilbert announced 

that for the first time, the UWM Foundation’s net assets have exceeded $100 million. The Foundation 

has welcomed a new board of directors. Compared to 2005, when it was sometimes difficult to get 

people to serve on the board, the Foundation now has a waiting queue of very distinguished people 

who wish to support the Foundation in a number of ways. 
 

The UWM Research Foundation has launched another startup company called TCARE Navigator 

LLC. The company was formed by Dr. Rhonda Montgomery from the School of Social Welfare. This 

company essentially commercializes her system of matching caregivers with support services available 

from various government and nonprofit agencies. Montgomery has already licensed this software to a 

number of different states. 
 

Gilbert announced a new partnership with GE healthcare. Chancellor Lovell and GE’s Bill Berezowitz 

came up with the $3 million initiative. The UWM Research Foundation will be participating in the 

Catalyst Grant Program by administering $100 million in catalyst grants that will go towards imaging 

and imaging research. 
 

Together with the College of Engineering & Applied Science and Peck School of the Arts, the UWM 

Research Foundation launched a competition to fund student startup companies. The Foundation 

received sixty-one applications for the three awards of $10,000 each.  
 

The Real Estate Foundation participated in and facilitated the acquisition of the Chancellor’s 

Residence. The property was not purchased through the state process because it was priced below 

market value and was likely to go very quickly. The Foundation stepped in and purchased the property 

which will eventually be turned over to the state. 
 

The Real Estate Foundation received approval for the Business Accelerator Building on the Innovation 

Park campus. The goal is to start building in December. Though it is called Business Accelerator, the 

building is actually 100% occupied by faculty who work with business. 
 

Gilbert showed a promotional video for the Innovation Park campus. The video can be found at the 

following link: http://www.youtube.com/watch?feature=player_embedded&v=QK1sawSmMww#! 
 

Senator Hossein Hosseini asked if the video is available online. Gilbert said it is available on the 

UWM Foundation website. A senator asked if Innovation Park is located in Wauwatosa. Gilbert 

confirmed this location. 
  

http://www.youtube.com/watch?feature=player_embedded&v=QK1sawSmMww#!
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Chancellor Lovell stated that other leaders in the community seem to recognize UWM as an important 

part of the future of Milwaukee which is something to be proud of.  
 

4. Faculty Document 2878: Recommendation from the College of Engineering & Applied Science 

(CEAS) to Change the name of the Materials Department to the Materials Science and Engineering 

Department. A senator moved adoption of FD2878. The motion was seconded. CEAS Materials 

Department Chair Nidal Abu-Zahra presented the document. 
 

FD2878 was approved unanimously by voice vote. 
 

5. Faculty Document 2879: Recommendation to create a Policy for Financial Conflicts of Interest in 

Public Health Service-Funded Research. A senator moved adoption of FD2879. The motion was 

seconded. Office of Sponsored Programs Director Thomas Marcussen presented the document. The 

presentation can be found at the following link: http://www4.uwm.edu/secu/faculty/senate/agendas/12-

13/upload/PHS-COI-Faculty-Senate-10-18-12-1-2.pdf 
 

FD2879 was approved unanimously by voice vote. 
 

6. Faculty Document 2880: Resolution on Governance Rights for University Staff in the University 

Personnel System. A senator moved adoption of FD2879. University Committee member Marcia 

Parsons presented the document. 

 

Petering asked if University Staff are Classified Staff. Chancellor Lovell stated that Classified Staff 

will be reclassified as University Staff under the new University Personnel System. 
 

FD2880 was approved unanimously by voice vote. 
    

VI. UNFINISHED BUSINESS 

 None. 
 

VII. GENERAL GOOD AND WELFARE  
 None. 
 

VIII. ADJOURNMENT 

 The meeting was adjourned at 3:50 p.m.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/PHS-COI-Faculty-Senate-10-18-12-1-2.pdf
http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/PHS-COI-Faculty-Senate-10-18-12-1-2.pdf


Faculty Senate Minutes 

October 18, 2012 
Page 6 

 

Report to the Faculty Senate 

Thursday, October 18, 2012 

 

 

University Committee (UC) –  Presented by Marcia Parsons, Member 

     Composed by Mark D. Schwartz, Chair 
 

1. The UC continues to work with campus administration and monitor the evolving discussions regarding 

developing an academic plan, strategic plan, and new budget model for campus, in order to ensure that faculty 

governance committees are being properly consulted and engaged in all of these efforts. 
 

2. I (Schwartz) am chairing a follow-up Graduate School Task Force, which has been charged by the Provost to 

select one of the four models (recommended by the Graduate School Organizational Working Group this past 

summer), and provide additional recommendations regarding what features the selected model will need to function 

successfully. The Task Force recommendation is due by the end of this month (October) and will then be 

circulated to governance committees for feedback. 
 

3. The UC received nominations and consulted with the Provost regarding faculty members of the PSOA Dean 

Search Committee. The committee will be appointed and the search initiated shortly. 
 

4. The UC met with representatives of the Journal-Sentinel Editorial Board during our regular meeting time on 

Tuesday, Oct. 9th. We had a productive discussion around a wide range of topics including; 1) the need for 

more operational flexibility for UW-System and UWMilwaukee; 2) the damage being done to campus quality and 

morale by the continued lack of competitive salaries for faculty and staff; and 3) the evolving challenges for 

education and communications in the Internet era. 
 

5. The UC receives regular reports regarding the activities of major faculty standing committees, and continues 

to be in close contact with campus and UW-System administrators, in order to provide information and ensure 

transparency for the Faculty Senate. 
 

 

Academic Planning and Budget Committee (APBC) – Swarnjit Arora, Chair 
 

APBC met on September 27 and October 11, 2012. In its bi-weekly meetings APBC reviewed status of 

Academic Plan, New Budget Model Plan and the Strategic Plan. Based upon the available information, APBC 

constructed the time line for all plans.   
 

According to Provost Britz, Academic Planning has started at the School and Colleges and tentative date of 

final report is May, 2013. New Budget Plan under Co-Chair of Jerry Tarrer and Swarnjit Arora is setting up a 

working group. They will be meet regularly and final report will be due by May, 2013. Input from these plans 

will be incorporated into the Strategic Plan, which is due by December 2013. 
 

Professor Mark Mone, Chancellor’s Designee for Strategic Planning and Climate, made presentation to the 

APBC and outlined the working of the operational teams which will start meeting during November, 2012. He 

indicated that the operational team will be instrumental in working with Faculty and Staff Governance bodies to 

implement the Strategic Planning Process. 
 

APBC members expressed concerns about the duplication of the efforts in three plans and suggested that there 

should be some coordination in data collection and analysis. Concerns were also expressed about our enrollment 

goals. Due to high non-resident tuition and declining MPS attendance, committee felt that we may not be able to 

meet our goals.  
 



Faculty Senate Minutes 

October 18, 2012 
Page 7 

 

APBC reviewed Women’s Studies Program and voted to approve Department –Like Body for Women’s 

Studies. 
 

 

Academic Staff Committee (ASC) – Jean Salzer, Chair 
 

The ASC is working on clarifying appointments with Deans, Personnel Representatives and Unit Business 

Representatives. The Academic Staff Senate passed a resolution for Classified Staff to receive governance 

rights in the University Personnel System. 
 

 

Academic Program and Curriculum Committee (APCC) – Bettina Arnold, Member 
 

The APCC finally completed its revision of the General Education Distribution Requirements last year.  The 

new GER were passed by the Faculty Senate, and the APCC developed criteria for evaluating whether or not 

courses meet these requirements, which are now published on the APCC Web page.  Many thanks to Gregory 

Jay for spearheading the group that put together the revised criteria in consultation with faculty who teach GER 

courses.  The moratorium on new GER courses in place for many years was subsequently lifted. 
 

The APCC also established a five year rotation review cycle for the GER distribution program starting with this 

year, which has been designated the year of the Arts. Departments that offer Arts GER courses will need to 

produce self-studies including information on how GER outcomes are being assessed and how assessment 

results are being used for continuous 

improvement. Natural science, social science, humanities and cultural diversity courses will be reviewed every 

five years in the same rotation. 
 

The new GER has extended UWM’s competency requirements in that each student entering Fall 2013 or later 

must meet GER in oral/written competency and quantitative literacy. These requirements are in two parts: 

OWC-A and QL-A follow the previously established course requirements for English Composition and 

Mathematical Skills, while OWC-B and QL-B requirements may be satisfied by completion of approved 

advanced courses offered in a variety of disciplines. Guidelines for approval of so-called GER-B status for 

courses have been developed and we anticipate a number of requests for this status to come to the APCC as 

early as November. 
 

The APCC is working closely with the re-accreditation committee to ensure that we as a campus meet or exceed 

state and federal requirements for General Education. 
 

 

Physical Environment Committee (PEC) – LeRoy Stoner, Chair 
 

The Physical Environment Committee met on Wed September 19, 2012 for its first meeting of the 2012 - 2013 

academic year.  Business included the Chair Election as well as the election of PEC committee members to the 

Transportation Sub Committee.  
 

Motion to adjust membership of PEC (see following) - Moved, seconded, and unanimously approved to change 

membership of the PEC as provided in the attached document.   
 

Membership would change from twenty-five to twenty six members as follows:   
 

1. increase faculty representation by one elected position.   
 

2. change the voting membership of classified staff representatives from one voting and one ex 

officio to two voting classified positions.Northwest Quadrant/ NWQ  
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Allyson Nemec, Quorum Architects presented the draft plans to the PEC re: the progress being made on 

Northwest Quadrant. 
 

Classroom Update  (Karen Brucks) - Plans include creation of several centers in the NWQ:  a 

Teaching/Learning Center, a Shared Learning Center,  a First Year Learning Center,  and a Campus Learning 

Center.  Funds have been secured from the state for the First Year Learning Center and the Campus Learning 

Center. Additional funding will be requested as soon as the final plans for the NWQ are submitted. 
 

The PEC received an update from Campus Space Committee  (Karen Brucks & Geoff Hurtado)-The Campus 

Space Planning committee continues to meet regarding their processes and Guideline development.  Budget 

planning and updating the current building software to make space planning easier for future projects is in 

progress. 
 

Nelson Ogbuagu presented draft of RFP for consultant to do a Parking and Transportation study.  The RFP was 

referred to the Transportation Subcommittee for Review at its first meeting. 
 

2013-15 Capital Budget Update and Timeline  (Claude Schuttey)-The campus is working on the capital budget 

for  2015-2017.  Capital projects moving forward are: the New Health Center, the Town Hall, The Child Care 

Center (December 2013 start), and Restaurant Operations moving to the Northwest Quadrant.  These projects 

are in addition to those already underway: the Kenwood IRC next to Lapham Hall, New Water Facilities and 

Innovation Park in Wauwatosa.  The Greenhouse  move from its current location in Lapham Hall to the NWQ 

will also go forward as a  capital project. All Budget requests will be in by May 2013. 

Dean Stan Stojkovic asked the PEC to review the Pavilion Parking rules.  Increased student parking has limited 

Faculty/Staff parking and has been causing issues for many on campus and could become more of an issue as 

sports events and other high profile events return to campus.  The Transportation subcommittee will review and 

make recommendations. 

At its meeting on Wed October 17, 2012 the PEC selected and approved appointments to the Naming Sub 

Committee which subsequently received a naming request from the School of Social Welfare. 

Due to the increased size of the PEC as a result of the action taken at its last meeting the PEC and in order to 

remain in compliance with UWM P&P 6.01(1), the following additional changes were made to ensure a 

majority of faculty in its voting membership: 

require that potential designees for the Academic Program and Curriculum Committee and the 

Graduate Faculty Committee (editorial revision to committee name) chairpersons be faculty members.  
 

Updates again were provided on capital projects including the School of Public Health, School of Fresh Water 

Sciences, and the Kenwood IRC. 
 

The Transportation subcommittee presented a Motion to approve RFP for hiring a consultant for a Parking and 

Transportation study that was unanimously supported by the PEC (The document can be found at the following 

link: http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/P-T_RFP_Scope_Draft_120918-1-Oct-

17.pdf ). 
 

The PEC will meet for its next meeting on November, 14, 2012. 
 

 

 

 

 

http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/P-T_RFP_Scope_Draft_120918-1-Oct-17.pdf
http://www4.uwm.edu/secu/faculty/senate/agendas/12-13/upload/P-T_RFP_Scope_Draft_120918-1-Oct-17.pdf
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Student Association – Tereza Pelicaric, President 

 

Tereza spoke to the faculty senate regarding the difficulties of finding all active committees. She asked that 

committee chairs notify all committee members about their meetings. Students that had been appointed to 

committees were not being told when the meetings were to be held and, instead, found them on the open 

meetings website. SA is making sure committees are in compliance with Regent Policy 30-3 so that only 

students are appointing students to represent them on committees. Tereza invited faculty to attend the 

Halloween party in the Union. 

 

 

 


